
Jackson City Council Agenda 

Monday, July 13, 2020 - 7:00 PM Regular Meeting 
Jackson City Hall, 33 Broadway, Jackson, California 95642 

Pursuant to the Governor’s Executive Order N-25-20, the Jackson City Council will be conducting its meeting via 
Teleconference. We strongly encourage the public to participate from home by calling into the following 

number: 

Public Teleconference Line: 1-623-404-9000 
Meeting ID:   148 578 9587# 

Join from PC, Mac, Linux, iOS or Android:  https://meetings.ringcentral.com/j/1485789587 

Zoom participants will be muted upon entry.  Should you wish to speak upon Public Comment, please “Raise your Hand”, 
you will be unmuted one at a time and asked to state your name. 

NOTE: Public attendance to the meeting is optional. Those who wish to attend this meeting in person will be required to 
wear a face covering to enter the building and throughout the duration of the meeting.  Seating is limited due to social 
distancing guidelines. 

1. APPROVAL OF AGENDA.

Approval of agenda for this date; any and all off-agenda items must be approved by the City Council 
(pursuant to §54954.2 of the Government Code.) 

2. PUBLIC MATTERS NOT ON THE AGENDA.

Discussion items only, no action will be taken.  Any person may address the Council at this time on any 
subject within the jurisdiction of the City Council.  Please note – there is a three (3) minute limit. 

3. CONSENT CALENDAR.

Items listed on the consent calendar are considered routine and may be enacted by one motion.  Any item 
may be removed for discussion at the request of a Council member. 

a. Approval of the June 22, 2020 Meeting Minutes.
b. Approval of Expenditure Report in the amount of $168,405.27.
c. Receive Jackson Fire Department Monthly Report for June 2020.
d. Receive Jackson Police Department Monthly Report for June 2020.
e. Acknowledgement of Application for Jackson to receive direct allocation (in the amount of up to

$60,000) from CARES Fund.
f. Possible Approval of MOU with Jackson Police Officers Association.
g. Resolution 2020-24 Authorization to apply for the Local Early Action Planning Grant (LEAP).

4. ADMINISTRATIVE REPORTS.

This section is to provide staff an opportunity to present oral status reports on issues.  No legal action is 
expected to be taken by the Council. 
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5. COUNCIL REPORTS.

This section is to provide Council members an opportunity to present reports on their activities and to 
request items be placed on future agendas. 

6. DISCUSSION CALENDAR.

a. Public Hearing: potential programs for inclusion in the State Community Development Block
Grant Coronavirus Aid, Relief, and Economic Secruity Act (CDBG- CV) Application.

b. Possible Adoption of Resolution 2020-25 Approving Rate Increase for Aces Waste Services.

7. REGULAR MEETING ADJOURNMENT.

UPCOMING MEETINGS: 

July 20, 2020 6:30 pm Planning Commission Meeting (Cancelled) 
July 27, 2020 7:00 pm Council Meeting 

UPCOMING CLOSURE DATES FOR CITY OFFICES: 

September 7, 2020 Labor Day 

Posted: City Hall, 33 Broadway, Jackson 

Agenda materials will be available for review (pursuant to §54957.5 Government Code Section) in the City Clerk’s office in 
City Hall. 

In compliance with the Americans with Disabilities Act (ADA), if you need special assistance to participate in this meeting, you 
should contact the Office of the City Clerk at (209) 223-1646 (voice) or (209) 223-3141 (fax).  Notification 48 hours prior to 

the meeting will enable the City to make reasonable arrangements to assure accessibility to this meeting. 

Visit our website at http://ci.jackson.ca.us 
for copies of previous agendas, minutes and City budget. 
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CITY OF JACKSON 
City Council Meeting Minutes 

June 22, 2020 

Mayor and Council Members 
Robert Stimpson, Mayor 
Wayne Garibaldi, Council Member 
Marilyn Lewis, Council Member – via telecon 
Keith Sweet, Council Member 

ABSENT:  Connie Gonsalves, Vice Mayor 

John Georgette, City Clerk 

Staff Members: 
Josh Nelson, City Attorney 
Yvonne Kimball, City Manager 
Max Godde, Public Works Superintendent 
Debbie Mackey, Fire Chief 
Chris Mynderup, Police Chief 
Patti Ungaro, Administrative Assistant 

Mayor Stimpson called the meeting to order at 7:01 p.m. 

PLEDGE OF ALLEGIANCE TO THE FLAG. 

Mayor Stimpson led the Pledge of Allegiance. 

1. APPROVAL OF AGENDA.

Motion to approve the City Council Agenda dated June 22, 2020 as presented. Moved by
Councilmember Garibaldi, seconded by Councilmember Sweet, and carried by a 3 to 0 roll
call vote:

AYES: Stimpson, Garibaldi, Sweet 
NOES: None 

ABSENT: Gonsalves 
ABSTAIN: Lewis 

2. PUBLIC MATTERS NOT ON THE AGENDA.

Discussion items only, no action will be taken.  Any person may address the Council at this time on any
subject within the jurisdiction of the City Council.  Please note – there is a three (3) minute limit.

• Paul Jones, Jackson resident, offered prayer.

• Matthew Waverly, Board President Amador Swim Team, said the Amador Polar
Bear/Swimming Team sent a letter to Council requesting permission to allow the swim team to
use the Jackson pool.

• Julia Sierk, Head Coach, Amador Polar Bears Swim Team, also encouraged Council to consider
and allow their program to continue in the Jackson pool with restrictions for the youth of our
community.

Item 3a.  Council Minutes - June 22, 2020
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City Council Minutes – June 22, 2020 Page 2 

Mayor Stimpson asked for any further Public Comment, after none, seeing none, he moved on to 
Consent Calendar. 

3. CONSENT CALENDAR.

Items listed on the consent calendar are considered routine and may be enacted by one motion.  Any
item may be removed for discussion at the request of a Council Member.

a. Approval of the June 8, 2020 Meeting Minutes.
b. Approval of Expenditure Reports in the amount of $59,389.43.
c. Receive Treasurer’s Report for May 2020.
d. Resolution No. 2020-16 Water Resolution.
e. Resolution No. 2020-19 Amending the 2019-20 Budget to Incorporate CDBG Fund

Activities as related to the Private Sewer Lateral Grant Program.
f. Resolution No. 2020-20 Budget Extension Resolution.
g. Resolution No. 2020-21 Adopting Conflict of Interest Code.

Motion to approve the Consent Calendar dated June 22, 2020 as presented. Moved by 
Councilmember Sweet, seconded by Councilmember Garibaldi, and carried by a 4 to 0 roll call 
vote: 

AYES: Stimpson, Garibaldi, Lewis, Sweet 
NOES: None 

ABSENT: Gonsalves 
ABSTAIN: None 

4. ADMINISTRATIVE REPORTS.

This section is to provide staff an opportunity to present oral status reports on issues.  No legal action is
expected to be taken by the Council.

Public Works Superintendent, Max Godde
• At the last Council meeting he stated the After-Hours Emergency for Water/Sewer to call City

Hall at 209-223-1646 but realized it is for Water Emergencies only.  He provided a correction for
After Hours “Sewer Emergencies” to call the Sheriff’s Office at 209-223-6513 and they will
have a list of who is on-call.

• The Pine Grove Fire Camp cleared a fire break around the 900 block of North Main and on the
Oro de Amador property.  They were going to work at the Cemetery but got a Fire Call.  They
will return at some point to work out at the Cemetery.

City Planner, Susan Peters 
• GP Amendment project at the Planning Commission Meeting last Monday night at the Board of

Supervisors Chambers.  They had 35+ attendance while practicing social distancing at best. This
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project is for the Coffee Kiosk and the decision from the Planning Commission was to deny the 
applicant who has subsequently requested to put his application on an indefinite hold. 

• Has 2 additional projects; a Rezone coming to City Council possibly in July; this is a
housekeeping rezone on Jackson Gate Road that has a Recommendation for Approval from the
Planning Commission and another Rezone General Plan Amendment for Ron Regan for the
courthouse properties that will be going to the Planning Commission maybe in July pending how
the environmental work goes and consultation with interested tribes.

• Sutter Street Extension project is in full swing.  The consultant is working with EPA & DTSC on
potential alignments.  Work is expected to be completed end of August.  Planning Commission
and City Council can expect to see something around September-October timeframe with some
options.

• Creek cleaning project, the permit has expired for the work crew to come clean the creeks.
Talked with Dept. Fish & Wildlife, consulted with the City, consulted with Environmental to
prepare initial study and needed a negative declaration, all well outside the City Planner’s scope.
An Administrative Draft was completed and CP Peters provided her comments back to the
Consultant, should hear something back by end of July.  Permit was requested for 12 years.

Police Chief, Chris Mynderup 
• Provided debrief on the June 10th planned Black Lives Mater peaceful protest at Detert Park.

The protest was very peaceful with only a couple of agitators who were quickly addressed
and asked to leave.  There were approximately 200 people in attendance and most were very
supportive and thankful for Amador County law enforcement.  Thank you to the organizers
who started and ended the protest as advertised and for leaving Detert Park cleaner than how
they found it.  The following allied law enforcement agencies and other organizations that
assisted with this peaceful protest were thanked;

o Sutter Creek Police Department
o Ione Police Department
o Amador County Sheriff’s Department
o Calaveras County Sheriff’s Department
o Amador County Probation Department
o Amador County CHP
o Mule Creek State Prison
o Amador County District Attorney’s Office
o Jackson Fire Department
o American Legion Ambulance Service
o Sierra Chaplaincy
o Jackson Public Works
o Amador County School District
o Evacuation Teams of Amador (ETA)

Fire Chief, Debbie Mackey 
• Weed abatement continues. JFD contacted all property owners regarding overgrown lots and

brush piles. JFD has a dozer line along Rancheria property off French Bar Road that backs up
against Peek Hill. Still working on Oro de Amador property getting that wrapped around
providing a break by Rollingwood.
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• Recruit Academy continues.  They are a strong group and Instructors are doing a great job.  They
have about 1 month left of training and will have completed their program.

• June 16th the JFD Water Tender responded to the Walker Fire in Calaveras County with Captain
Sharp and Firefighter Martinez.  The fire was off of Walker trail and Hogan Dam Rd. burning
over 1400 acres.

• On June 18th JFD Engineer Jesse DiGirolamo, Victor Anaya, and Josh Vincent responded to a
vegetation fire on Butte Mountain on Shirley and Sandra Roads burning over an acre.  It is
believed to have been caused by a tree branch falling on a power line.

City Attorney, Josh Nelson cited the Governor’s order mandating face masks at all indoor places, 
anywhere the public goes.  We will be implementing as appropriate. 

City Manager, Yvonne Kimball 
• As a follow up on Chief Mynderup’s report on the BLM demonstration that she received a call

from a Main St. Merchant expressing her gratitude toward Mayor Stimpson and Chief
Mynderup’s leadership and presence at the BLM demonstration last week.  CM Kimball also
gave kudo’s to Mayor Stimpson and Chief Mynderup.

• As an update to Council and audience, City Hall rolled out the Small Business Grant with about
28 applications received to-date.  Application deadline is June 30th.

• The City is also eligible for a CDBG Program that is related to the Coronavirus this time. It is
actually the only CARES funding that the City is eligible for. We will have to apply for it and a
Public Notice has been sent out for a Public Hearing at the July 13th City Council Meeting.  If
anyone needs or knows someone who needs funding from the Government; come to the meeting
as we want to hear from you.  The City is eligible for $73,000.

• Starting the 1st week of July, City Hall and the Police Department Administration will begin
Furlough schedule on Friday’s, working 9-hour days Monday-Thursday, closed Friday’s.

5. COUNCIL REPORTS.

This section is to provide Council members an opportunity to present reports on their activities and to
request item be placed on future agendas.

Council member Sweet – nothing to report.

Council member Lewis – nothing to report.

Council member Garibaldi – nothing to report but wanted to make a comment regarding the pool; the
big part of closing the city pool was not due to COVID but a budgetary issue.  From a public standpoint,
our revenues are down significantly and need to make it up somewhere.  With COVID situation and its
uncertainty, Council felt we could save money by keeping pool closed. The Council totally supports the
Polar Bears Swim Team and will Yvonne and Max try to see what they can do.

Vice Mayor Gonsalves – absent.
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Mayor Stimpson – spent the day with Chief Mynderup at the BLM rally and it was impressive to see the 
organization and the personnel involved from assembling to deployment around the city. He was 
impressed and glad to be part of it.  Still involved with some COVID meetings with the Health 
Department and the Reopen Amador Committee. 

6. DISCUSSION CALENDAR.

For the record: Action minutes provide the necessary documentation of City Council actions and audio
recordings are retained for those desiring more detail on particular agenda item discussion.  These audio
recordings provide an accurate and comprehensive backup of City Council deliberations and citizen
discussion.

a. Possible Award of Professional Service Contract to De Novo Planning Group for the
General Plan Update.

City Planner, Susan Peters stated the General Plan is basically the blueprint for development for the 
city. The General Plan consists of 7 man-dated elements; land use, open space, conservation, 
housing, circulation, noise and safety. The housing element is current and is the only element that 
has to be certified by the State in order to receive funding. Because of this we have kept this element 
up to date. There is not a lot of funding left to bring the other elements up to date.  The land use 
element was done in 2008, all the other elements are quite outdated. We never had the funds until 
recently to do a GP wholesale update. Last year, the state released SB2 funds that we applied for and 
received a $160K grant to prepare the General Plan update and the associated Environmental Impact 
Report (EIR). $160K is not a lot of money to cover the EIR alone, much less the Update with an 
EIR.  Most jurisdictions spend closer to $300K with an aggressive timeline by spending the grant 
funds by June 2022.  Aggressive timelines, not a lot of money meant we only received 1 applicant 
from the RFQ process. Fortunately, it was from De Novo - 2 of the principals have worked in the 
City of Jackson before on projects, most known was for the Home Depot EIR, and have an 
established working relationship.  They work with small jurisdictions doing GP Updates and EIR’s 
and are well qualified.  The recommendation from Staff is to authorize City Manager approval to 
execute the De Novo Contract. 

Mayor Stimpson opened for Public Comment.  After hearing none, seeing none, he moved back to 
Council. 

Motion to award the contract to De Novo Planning Group for the General Plan Update and 
Environmental Impact Report dated June 22, 2020 as presented. Moved by Councilmember 
Garibaldi, seconded by Councilmember Sweet, and carried by a 4 to 0 roll call vote: 

AYES: Stimpson, Garibaldi, Lewis, Sweet 
NOES: None 

ABSENT: Gonsalves 
ABSTAIN: None 
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b. Resolution No. 2020-22 Authorize the City Manager to enter into an Option Agreement
with the City of Rohnert Park regarding PG&E Rule 20 Credits.

City Manager, Kimball reported she had several cities approach City of Jackson to purchase our PG&E 
Rule 20 credits.  The City of Jackson does not have any eligible projects and has roughly $300,000 
available.  Most recently, Rohnert Park expressed interest with a proposal and $11K upfront option fee 
to hold the credits for them. Upon them needing the credits, they will pay the City of Jackson an 
additional $76,000. The recommendation is for the City to adopt Resolution and authorize City Manager 
to enter into agreement.  

Council discussed the proposal and terms of the PG&E credit program. CA Nelson, stated the CPC is 
looking at this program and the way it works as projects never pencil out for smaller jurisdictions. It 
would take a lifetime to save for a project. The Commission realizes this but they don’t know how to 
adjust it currently. Until they make those changes, it is very unlikely we would get enough credits under 
the current methodology to afford a project.  If you don’t use the credits, you lose them. 

Mayor Stimpson opened for Public Comment, after no comment, he moved back to Council. 

Motion to pass Resolution 2020-22 Authorizing the City Manager to execute the Rule 20A 
Credit Sale Option Agreement with the City of Rohnert Park dated June 22, 2020 as 
presented. Moved by Councilmember Garibaldi, seconded by Councilmember Sweet, and 
carried by a 4 to 0 roll call vote: 

AYES: Stimpson, Garibaldi, Lewis, Sweet 
NOES: None 

ABSENT: Gonsalves 
ABSTAIN: None 

c. 2nd Hearing and Possible Adoption of Ordinance No. 715 Fire Camping Ban.

City Manager Kimball clarified this is the 2nd hearing on this subject, the 1st hearing on this 
Ordinance was in April.  At that time Council requested staff to create a list identifying these areas.  
Staff has since met and came up with the list as outlined in the staff memo.  It is recommended for 
Council to adopt this Ordinance. 

Mayor Stimpson asked Council if there was anything missing that might need to be added. CM 
Kimball stated this list was longer but staff cut it back to primarily city properties. 

Mayor Stimpson opened for Public Comment. 

Thornton Consolo, Jackson resident, finds the most critical is wildfires but most concerned about 
spillage into our waterways with the contamination of all sorts of chemicals and biohazardous that 
he does not see any sense of urgency in regards to this. 

After no further public comment, Mayor Stimpson went back to Council. 
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Motion to approve adoption of Ordinance No. 715 Protection of Critical Infrastructure and 
Wildfire Risk Areas dated June 22, 2020 as presented. Moved by Councilmember Sweet 
seconded by Councilmember Garibaldi, and carried by a 4 to 0 roll call vote: 

AYES: Stimpson, Garibaldi, Lewis, Sweet 
NOES: None 

ABSENT: Gonsalves 
ABSTAIN: None 

d. Review of the FY 19/20 Finance Status Reports for April and May 2020.

City Manager Kimball reviewed highlights of the budget comparison report for April and May. 
Revenue’s were better than expected, mainly due to the receipt of property taxes and building 
permits.  Mostly surprising revenues were the vehicle license fees and gas taxes which met the pre-
COVID budget projections.  Expenditures are also higher.  Staff did a lot of things to save money. 
But some things were out of our control such as the Insurance Liability and Property Insurance 
which increased significantly.  The General Fund at this point still projected a $200K plus deficit 
with the TOT still not where we want it to be.  Water and Sewer funds are doing better.  Mayor 
Stimpson added that this is looking a whole lot better since the beginning, it was originally a $400K 
deficit in the earlier projections, but still not what we want to see. 

CM Sweet asked about transferring fund from other funds to meet the General Fund reserve 
requirement.  Manager Kimball said that the Finance Committee has brought that to her attention.  
She spoke to the auditor and figured out how to make it happen.  She confirmed that the city’s policy 
requires the General Fund has an unassigned fund balance equal to two months of expenditure.  With 
that requirement, the city’s General Fund assigned fund balance needs to be around $600,000 and 
currently, it is $350,000 and will be reduced by the end of the fiscal year due to COVID.  Kimball 
said she will bring a resolution to memorialize the interfund fund transfers. 

No Public Comment was made on item 6d. 

e. Resolution No. 2020-17 Authorizing Modifications of the FY 19/20 Budget and
Directions for FY 20/21 Budget.

Council reviewed and discussed the list of cost-savings measures. 

Mayor Stimpson opened for Public Comment. 

Thornton Consolo, Jackson resident, brought up item 5 on the list of cost-saving measures stating 
cutting this item is a mistake. Reason is in a study, by Law Enforcement Magazine, it was reported 
that Police vehicles are 30% safer when taken home by their officers.  Most of the statistics from 
damage and wear come from stations that don’t have the protective storage space. Vehicles kept at 
home are also better kept and maintained. For those living in the City, it could improve emergency 
response time. Where is the savings?  In addition to parking lot here.  There is limited to no parking 
available up top, and extra cars down in the garage where it’s not safe either.  He encourages item 5 
to be stricken or modified from the list.  The other item he doesn’t agree with is reducing the medical 
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aide.  Chief Mackey explained the reduction of the medical aide was due to COVID-19.  When 
going out on medical calls, only 1 person can enter the residence to establish what is as necessary 
and they call for extra help if needed.  Even though they have their volunteers, they run with 3 
volunteers everyday and it is the 4th person that was eliminated.  Chief Mackey understands the 
training but this is temporary due to COVID, once lifted or modified, they will go back with the 4th 
person and re-visit the budgetary for the stipend.  Dr. Kerr authorized running an engine with 4 
people now but they still cannot all go into the homes. 
 
CM Garibaldi commented that Council set the City Manager the task to save money given the 
decreases in the revenue picture and given it’s the middle of June and we have not even seen the 
budget for 20/21 year and is inclined to support this list “as is”.  When talking about furloughs and 
such, he hopes it was clear to everyone this was a measured approach that is evolving and will be 
reviewed every couple of months to see if we are saving or where we need to save.  If revenues are 
matching our expenditures and if the revenue picture changes, we will modify when it allows.  

 
Motion recommending to pass Resolution 2020-17 dated June 22, 2020 as presented. Moved 
by Councilmember Garibaldi, seconded by Councilmember Sweet, and carried by a 4 to 0 
roll call vote. 

  
AYES: Stimpson, Garibaldi, Lewis, Sweet 
NOES: None 

ABSENT: Gonsalves 
ABSTAIN: None 

 
f. Police Chief Update regarding Protocols on the use of force and Firearms Policies and 

Procedures.  
 
Chief Mynderup addressed the hot button right now over the horrific incident with George Floyd.  
Further stating that California should be a role model for what is going on here and how they do not 
train like this here.  He also questioned where was the compassion?  It was appalling what they saw 
and question their policies and procedures.  
 
Chief Mynderup provided Council an update on the Police Department’s policy and procedures as it 
relates to Use of Force and Shooting.  These policies and procedures are kept up to date, in 
compliance with California State Law, and accessible to the public on the city’s website. 
 
Mayor Stimpson agreed with Chief Mynderup how important training is.  
 
CM Garibaldi asked Staff along with the Mayor to prepare a resolution on behalf of the Council in 
support of our law enforcement officers. 
 

Mayor Stimpson opened for Public Comment, after hearing none, seeing none, announced Regular 
Session will break at 8:40pm for Closed Session and return to Regular Session for last Discussion Item. 
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7. CLOSED SESSION.

Before going into Closed Session discussions, Mayor Stimpson opened to the public to offer comments
on any of the Closed Session items.

Mike Hewitt, Jackson resident, commented on the Oro de Amador Property being discussed at Closed
Session.  The Oro de Amador property has a lot of recreational purpose. ACRA facility would like to
have a Multipurpose building on this property and has it in their master plan. They would like to build a
2.5-mile trail and have crews ready to go. It was brought up of potential contamination – it’s probably
not as bad as you think and suggests to check the DTSC plans and the Oro de Amador Study Group who
was involved in this property for well over 10 years and have done extensive studies and will know the
potential hot spots and what was done to mitigate that.  Mr. Hewitt is also a volunteer at the Kennedy
Mines involved with building the trail there and seems that there are less homeless problems in the area
now. He just asks the Council to consider public input before a sale is made and consider the acceptance
of the Oro de Amador property for the citizens as well as looking at the money aspects that are a factor.

Sharon Hewitt added a couple comments that she sees the Oro de Amador property as an opportunity to
leave a positive legacy, recreation trails and history for future generations and visitors to the Jackson
area. The potential value of this property versus bringing in tourism dollars to exercise this option can’t
be overstated. This property was donated to the city for the purpose of all to enjoy it.  If you do decide to
sell this property, she’s hopeful it will come before an open session of the City Council before a final
decision is made.

• CONFERENCE WITH REAL PROPERTY NEGOTIATORS PROPERTY: Oro De
Amador Property, Jackson Agency negotiator: Yvonne Kimball, City Manager, and
Josh Nelson, City Attorney; Negotiating parties: Jacob Tollett and Logan John
Carnell. Under negotiation: Real estate purchase offer price and terms of payment.

• CONFERENCE WITH REAL PROPERTY NEGOTIATORS PROPERTY: Oro De
Amador Property, Jackson (real estate purchase offer) Agency negotiator: Yvonne
Kimball, City Manager, and Josh Nelson, City Attorney Negotiating parties: Jackson
Serbian Church. Under negotiation: Price and terms of payment.

• CONFERENCE WITH REAL PROPERTY NEGOTIATORS PROPERTY:  a portion
of the Library Property parking lot, Agency negotiator: Bob Stimpson, Jackson
Mayor, Josh Nelson, City Attorney; Negotiating parties: Amador County Board of
Supervisors. Under negotiation: Price and terms of payment.

• CONFERENCE WITH LABOR NEGOTIATORS
Agency designated representatives: Yvonne Kimball; Josh Nelson 
Employee organizations: Jackson Police Officers Association and Jackson 
Firefighters Association. 

• CONFERENCE WITH LEGAL COUNSEL — ANTICIPATED LITIGATION
Significant exposure to litigation pursuant to paragraph (2) of subdivision (d) of
Section 54956.9: 1 case.
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8. REGULAR MEETING - DISCUSSION CALENDAR (CONT’D).

a. Possible Approval or Rejection of Resolution No. 2020-23 Conveyance of Jackson
Library Parking Lot Property (0.04 Area) to Amador County and Authorize Mayor to
Execute Necessary Documents.

Mayor Stimpson stated this item was discussed during Closed Session and all Council members 
were in agreement with the title transfer with the stipulation of Jackson reserving an easement to 
ensure public parking. 

Motion to approve Resolution No. 2020-23 with addition of easement. Moved by 
Councilmember Sweet, seconded by Councilmember Garibaldi, and carried by a 4 to 0 roll 
call vote: 

AYES: Stimpson, Garibaldi, Lewis, Sweet 
NOES: None 

ABSENT: Gonsalves 
ABSTAIN: None 

8. REGULAR MEETING ADJOURNMENT.

Mayor Stimpson adjourned the meeting at 8:55 p.m.

ATTEST: 

__________________________________ __________________________________ 
John Georgette, City Clerk Date Approved 
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Item 3c.  Fire Dept Report - June
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Jackson Police Department 

To: Honorable Mayor and Members of City Council 

From: Chris Mynderup, Chief of Police 

Subject: Monthly Activity Report – June, 2020 

Date: June 30, 2020 

Total Number of Incidents  1067 

Calls for Service  291 

Officer Initiated Incidents  776 

Police Reports  87 

Arrests  29 (21 Misdemeanor, 8 Felony) 

Traffic Collisions  1 (1 non-injury) 

Assault & Battery 4 

Disturbance of the Peace  47 

Public Intoxication 5 

Driving Under the Influence 0 

Child Abuse Investigations 3 

Elder Abuse Investigations 0 

Sexual Crimes  0 

Domestic Incidents 9 (2 arrests) 

Coroner’s Case  2 

Mental Health Detention  0 

Burglary  3 

Robbery  0 

Item 3d.  Police Dept Report - June
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Grand/Petty Theft 9 

Vandalism 5 

Vehicle Theft  1 

Arson  0 

Traffic Stops 164 (56 citations) 

Security Checks  485 
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From: ykimball@ci.jackson.ca.us
To: CRFApplications@dof.ca.gov
Cc: covid-19@cacities.org; "Charles Anderson"
Subject: City of Jackson
Date: Monday, July 6, 2020 8:31:59 AM
Attachments: image001.png

City of Jackson_ CRF01-Local_Government_Certification_Form (002)- filled.docx.pdf

Good Morning,

Attached please find the City of Jackson’s application for the CARES direct allocation.  Thanks. 

Yvonne Kimball

City Manager | City of Jackson 
33 Broadway | Jackson, CA 95642
Phone (209) 223-1646 | Fax (209) 223-3141 
Email ykimball@ci.jackson.ca.us

Item 3e.  CARES Fund
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Item 3f.  Possible Approval of MOU
                 with Jackson Police Association
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Memorandum of 
Understanding 

By and between 

The Jackson Police Officers Association 

And 

The City of Jackson 

June 30, 2020 through July 1, 2021 

Reflective of agreements made since 2017 
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Article 1 Purpose 
 
It is the purpose of the Memorandum of Understanding to promote and provide for harmonious relations, 
cooperation and understanding between the City of Jackson and the employees covered herein; to provide 
an orderly and equitable means of resolving any misunderstanding or differences which may arise under 
this Memorandum of Understanding; and to set forth the full and entire understanding of the parties 
reached as a result of good faith negotiations regarding wages, hours and other terms and conditions of 
employment. Henceforth, the term “Association” will refer to the Jackson Police Officers Association and 
the term “City” will refer to the City of Jackson 
 

Article 2 Recognition 
 
The City recognizes the Association as the exclusive bargaining representative for the purpose of meeting 
and conferring on matters within the scope of representation for all employees in the classification below: 
POLICE OFFICER 
POLICE SERGEANT 
 

Article 3 Political Activity 
 
No person employed by the City shall, during his/her working hours, seek election, nomination, or 
appointment as an officer of a political campaign favoring or opposing any candidate for election, or 
distribute badges, pamphlets, dodgers or handbills of any kind favoring or opposing any candidate for 
election or for nomination to any public office. This resolution does not prevent any such officer or 
employee from becoming, or continuing to be a member of a political club or organization, from 
attending political meeting, or from seeking or accepting election or appointment to a public office during 
his/her off hours, nor does it prevent the display of campaign advertisement on personal vehicles. 
Violation of any of the provisions of the Article shall make the employee subject to disciplinary action. 
 

Article 4 No Strike/ No Lockout 
 
It is mutually agreed and understood that during the period this Memorandum of Understanding is in 
force and effect, the Association will not authorize or engage in any strike, or work stoppage. The City 
agrees not to conduct a lockout against any of the employees covered by this MOU during the term of this 
agreement. 
 

Article 5 FLSA Compliance 
 
The City shall comply with the provisions of the Fair Labor Standards Act. 
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Article 6 Severability 
 
If, during the term of this agreement, there exists any applicable law, rule, regulation or order issued by 
governmental authority other than the City which shall render or restrain compliance with or enforcement 
of any provision of this agreement, such provision shall be immediately suspended and be of no effect 
thereunder so long as such law, rule, regulation or order shall remain in effect. Such invalidation of a 
provision of this agreement shall not invalidate any remaining provisions, which shall continue in full 
force and effect. In the event of such severance of a provision of this agreement, the City and the 
Association shall, within thirty (30) days of a request by either party, recommence meeting and 
negotiation upon a replacement, if any, for such severed provision. 
 

Article 7 Nondiscrimination 
 
The provision of this agreement shall be applied, subject to state and federal law, without discrimination 
because of age, sex, sexual orientation, marital status, race, color, national origin, creed, religion, political 
affiliation, union activity, or membership or non-membership in any employee organization. 
The City and the Association shall share jointly the responsibility for application of the above section. 
 

Article 8 Association Security 
 
Every employee covered by this MOU shall, as a condition of employment: (1) become a member of the 
Association and maintain the employee’s membership in the Association in good standing in accordance 
with its Constitution and Bylaws; or (2) in the alternations, an employee shall tender monthly, an agency 
or service fee equal to the amount of the monthly dues required of member except that:  
 
 An employee of the City in a classification represented by the Association and who, on the date 
of ratification of this MOU is an employee and is not a member of the Association and who remains an 
employee continuous after such ratification date, is exempt from the provisions (above paragraph) unless 
the employee elects to become a member of the Association. 
 
 Any employee appointed to any classification out of the bargaining covered by the MOU may 
withdraw from membership in the Association, and the employee’s obligation to pay an agency or service 
fee shall be suspended for the duration of such period as the individual is working for the City in a job 
classification not covered by this MOU. 
 
Any employee who is or who becomes a member of the Association and who, as a condition of 
employment, maintain the employee’s membership in the Association in good standing in accordance 
with its constitution and bylaws. 
 
The City shall deduct from their wages the regular membership dues of employees who are members of 
the Association or agency fees of other employees provided in the paragraph, not exempted by the 
provisions of the two double indented paragraphs above, and who individually and voluntarily authorize 
such a deduction in writing in accordance with the provisions of Section 1157.3 of the Government Code 
of the State of California. 
Deductions shall be made from the payroll period each month, and the check for the total deduction shall 
be submitted to the organization which is determined by the Association within (5) working days of the 
date the deductions are withheld from the employee’s check. The City will notify the Association each 
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month at the time of the dues’ transmittal to the Association, of any changes since the previous dues 
transmittal and reason thereof. 
 

Article 9 Safety 
 
Both parties of this agreement agree to maintain a safe working environment. No employee shall be 
disciplined for having refused to work with equipment or under conditions that they believe are unsafe. 
 

Article 10 Probationary Period 
 
10.1 Probationary Period of Eighteen Months 
A regular employee shall be required to serve a probationary period eighteen (18) months from the date of 
employment or promotion. On completion of probation, such employee shall be granted regular full-time 
status. The 18-month probationary period may be extended up to six (6) additional months by mutual 
agreement of the Chief of Police and the employee. 
 
10.2 Probationary Employees 
 
During the probationary period, employees shall receive performance evaluations provided in Article 11. 
During probation, each employee should receive close supervision, instruction, review of work, training, 
and any other guidance that is supportive of the employee’s opportunity for success on the job. 
 
10.3 New Probationary Employees; Termination During Probationary Period 
 
A new probationary employee may be terminated for failure to perform satisfactorily his or her duties 
during the probationary period. 
 
10.4 Promoted Probationary Employees: Return to Previous Position During Probationary Period. 
 
A promoted probationary employee may be returned to his/her previous position at any time during the 
probationary period for failure to perform satisfactorily his or her duties during the probationary period. A 
promoted probationary employee may not be terminated from employment for failing to satisfactorily 
complete his/her probationary period but may be terminated for just and sufficient cause as set forth in 
Article 17. 
 
10.5 Notice of Return to Previous Position 
 
A promoted probationary employee who is returned to his/her previous position shall be given written 
notice of said action. 
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Article 11 Procedures for the Evaluation of Employees. 
 
11.1 Purpose of Evaluation 
 
The preparation and use of employee evaluations are intended for the mutual benefit of the City and its 
employees. Employee evaluation should be used (a) to identify the evaluators expectations for the 
employees job performance, (b) to acknowledge above standard performance, (c) to prescribe the means 
and methods of converting deficiencies to a required level of performance, and (d) to encourage two-way 
communication between employees and their evaluators as to how to improve the work environment to 
increase moral and efficiency.  
 
If the probationary employee successfully completes the probationary period at the commencement of the 
eighteenth month of a probationary employee’s probationary period, the Chief of Police shall submit to 
the City Manager a report of appointment approving or disapproving the probationary employees change 
of status to probationary to regular full-time. If the probationary employee fails to complete successfully 
the probationary period, he/she shall be terminated.  
 
11.2 Evaluators 
Employees shall be evaluated by a supervisor that has personal knowledge of the job performance of the 
employee.  
 
Each employee shall be assigned an evaluator for the purpose of education, supervision, and evaluation. 
The employee shall be informed who will be evaluating him/her. 
 
11.3 Performance Evaluation System 
 
All evaluators shall use the official form mutually agreed upon by the City Manager and the Association. 
The form shall be made available from and distributed by the Chief of Police. 
 
11.4 Time for Evaluation of Regular Full-Time Employees 
 
Regular full-time employees shall be evaluated at least once per year within a month of the anniversary of 
their date of hire or promotion and thereafter whenever the Chief of Police perceives the need for such 
evaluation. 
 
11.5 Completion of Probationary Period 
 
The employee’s evaluator shall complete and evaluation of their employee every three months during the 
probationary period. The final evaluation during the probationary period is to be used to determine 
whether the employee shall be assigned to regular full-time status, to be assigned an extended 
probationary period, or to be terminated. Employees receiving an extended probationary period shall 
continue to receive evaluations for the duration of the extension. After the final evaluation, if retention of 
the employee is warranted, the Chief of Police shall submit to the City Manager, a report of appointment 
approving the probationary employees change of status from probationary to full-time.  
 
The City Manager or his designee shall maintain a calendar of all required evaluations and shall notify in 
writing the Chief of Police no less than 21 calendar days prior to the date when an employee’s evaluation 
is required by the agreement. 
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Any evaluation, when completed, shall be reviewed with the employee by their evaluator during the 
employees working hours without loss of pay or benefits to the employee. No evaluation shall be placed 
in any employees’ personnel or other City record until the evaluation has been reviewed with the 
evaluated employee. Both the evaluator and the evaluated employee shall sign and date the evaluation. 
The employees’ signature shall not indicate that he/she agrees with the content, conclusions or 
recommendations of the evaluation, but only that the employee has read the evaluation and has had the 
opportunity to discuss it with the evaluator.  
 
11.6 Employees Right to Respond 
 
Any employee who wishes to respond to his/her evaluation may use the employee’s working hours to 
make such a written response and the response shall be appended to the evaluation and included in the 
employee’s personnel file. Both the evaluator and the evaluated employee shall sign and date the 
response. The evaluator shall give a copy of the response to the employee. 
 
 
Article 12 Promotions, Special Assignment and Temporary Positions. 
 
12.1 Notice to Employee of Open Positions 
 
The Chief of Police or his designee shall notify all current employees of any open position, special 
assignment, or temporary position. Any employee who is absent from work for any reason shall be 
contacted and informed of the open position and allowed to participate in the testing procedure. 
 
12.2 Filling of Open Positions 
 
When a promotion, special assignment, or temporary assignment occurs within the Department, both 
Management and the Association agree to meet and discuss the testing procedure, and applicant 
requirements to fill the vacancy. 
 
12.3 Temporary Assignments 
 
When an employee is assigned to a temporary assignment with a higher classification, and the assignment 
is expected to, or lasts more than ten (10) working days, the employee shall be paid for the higher 
classification in the same current ‘step’ they are currently receiving. 
 

Article 13 Layoff, Bumping and Recalling 
 
13.1 Layoff of Employees 
 
When deemed necessary and directed by the City Council, a resolution in the City’s work force may be 
initiated due to (1) lack of work, (2) lack of funds, (3) program or organizational changes resulting in a 
surplus of employees, or elimination of a specific program or service. 
 
Insofar as possible, a reduction in force shall be accomplished by attrition. When it is determined by the 
City Council that attrition will not provide sufficient relief for the condition warranting a reduction in the 
number of City employees, the Council may direct a specific layoff by department(s), budget unit, 
classification/series, in number of employees pursuant to this policy. 
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Any required reduction in the number of employees shall be in the following order within the same 
classification and/or classification series within department: 
 
 13.1.1 Seasonal, temporary and extra-help employees 
 13.1.2 Probationary employees 
 13.1.3 Regular full-time employees 
 
When it is determined by the City Council that a reduction in the number of City employees is required, 
the City Manager and Chief of Police will prepare a revised departmental allocation list which complies 
with the limitations imposed by the reduction in force. Such position allocation list shall be reviewed by 
the City Council at a regularly convened meeting. 
Thereafter, by resolution, the City Council will designate by department, the number and classifications 
of employees to be affected by the layoff, and the effective date of such layoff. 
 
Employees shall be given a written notice of proposed layoff by the Chief of Police at least thirty (30) 
calendar days prior to the effective date as such action starting (1) the last day of work for the employee, 
(2) reason for the layoff, (3) re-employment rights, (4) voluntary demotion rights, and (5) appeal 
procedures. In the appeal, such layoff shall be in accordance with this section, of this Agreement, and 
shall be limited to the issue of seniority or the application of the procedure under this Agreement. This 
procedure does not affect the Chief of Police’s authority to terminate intermittent, seasonal and extra help 
employees as dictated by the workload of the department. 
 
A layoff for the purposes of this section is defined as a reduction in the regular work force expected to last 
more than ten (10) days. 
 
Layoff of regular employees shall occur within their regularly assigned class and within their regularly 
assigned department and shall be in order of their seniority within their regularly assigned class so that 
employees with the least within-classification seniority are laid off first. 
 
In the event of ties in seniority, the Chief of Police shall determine the order of layoff. The decision is to 
be based upon the most recent performance evaluation.  
 
13.2 Bumping Rights 
 
Bumping rights are within the regularly assigned department. 
 
13.3 Bumping to Lower Classification 
 
Regular Employees subject to layoff may bump to a lower class in which they held regular full-time 
status (past probation) or if their accumulated class seniority is greater than another employee that is not 
otherwise to subject to layoff and they meet the current qualifications for the position. Employees may 
also bump into lower position they had not held in the occupational series in which they work if their 
seniority within the occupational series is greater than that of the employee holding the lower position. 
 
13.4 Part-time/Full-time Bumping 
 
A regular full-time employee may bump a part-time employee. 
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An employee may accumulate class seniority when bumping to a lower class in which they have attained 
regular full-time status. The seniority in the higher class will be added to the seniority in the lower class to 
determine the class seniority for bumping purposes. 
 
13.5 Recall List 
 
Regular employees laid off shall be placed in a recall classification list in order of their seniority so that 
the employee with the greatest seniority will be recalled first. 
Recall rights are for a period of two (2) years following layoff. 
 
Employees who have been laid off will be offered  any vacant position within their former department at 
the same or lower class within the occupational series for which they qualify for a period of two (2) years. 
Such offers will be on the basis of accumulated class seniority. 
 
Upon request, employees who have been laid off will be hired to fill vacancies in any department for the 
class they occupied or in any class, which they held regular full-time status ad continue to meet class 
qualifications for a period of two (2) years. 
 
13.6 Recall Rights 
 
An employee who is laid off shall have the following rights for a period of two (2) years following their 
layoff. 
 

A. To be rehired to any position which the employee previously held in the department from which 
the employee was laid off. 

 
B. The right of recall shall not accrue beyond the date on which the employee declines or fails to 

respond within five (5) days to an offer of recall from layoff or two (2) years from the date of 
layoff, whichever occurs first, and upon expiration of such right, such an employee shall be 
deleted from the recall list. 

 
C. An employee re-employed within two (2) years following expiration of his/her right of recall 

from layoff shall be granted restoration of all sick leave available to such employee as of the date 
of layoff. The period of layoff shall not be considered a break in service for such employee, but 
his/her seniority shall be reduced by the length of time intervening between the date of expiration 
or his/her right of recall from layoff and the date of his/her re-employment. 

 
An employee re-employed either prior to or within two (2) years following expiration of his/her right of 
recall from layoff in a class other than the regular assigned department class from which he/she was laid 
off, shall be granted restoration of sick leave available to such employee as of the date of his/her layoff. 
Such employee shall be granted restoration of his/her  seniority accrued prior to the date of his/her  layoff, 
or the date of expiration of his/her  right of recall from layoff, whichever occurs last, but such restoration 
shall be granted only for purposes of determining the date upon which such employee shall become 
eligible for benefits in accordance with the provisions of Article 15???. 
 

Article 14 Seniority 
 
Seniority shall be determined by the length of continuous employment within a classification (or series, if 
applicable), within a department. Time on unpaid leave or suspension shall not be included in calculated 
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seniority. If the length of service within a classification is the same for two (2) or more employees, 
seniority shall be determined by the length of continuous paid employment from the original date of hire. 
At no time will seniority be used as a rank structure within the department, other than during situations 
identified in the Police Department’s policy and procedures manual. 
 
Seniority shall be recognized in the event of: 
 
 Reduction of force 
 Recall 
 Scheduling of vacations 
 The rule of seniority shall apply to all regular full-time employees. 

Article 15 Disciplinary Actions and Related Actions 
 
A regular full-time employee may be disciplined only for just and sufficient cause. All evidence 
supporting disciplinary charges must be timely in relation to the incidents which are the basis for the 
proposed discipline. This does not preclude evidence of prior notice to the employee of similar conduct or 
prior disciplinary action against that employee. 
 
15.1 Procedure for Providing Notice of Disciplinary Actions 
 
Service of notice of proposed disciplinary action on the affected employee shall be made either in person 
or by certified mail addressed to the employee’s last known mailing address. 
 
If the affected employee can be served neither in person nor by certified mail addressed to the employee’s 
last known address or if for any reason the affected employee refuses or fails to take receipt of the notice, 
service shall be deemed complete three (3) days after the attempted service. 
 
15.2 Progressive Discipline 
 
The City shall use progressive discipline when the City believes that progressive discipline shall serve the 
dual purpose of providing both a corrective warning on a penalty to an employee whom the City intends 
to retain as an employee after the discipline. The City may begin discipline at any level depending on the 
employee’s conduct. Progressive discipline shall not be required when the City believes dismissal to be 
the appropriate discipline because of an employee’s conduct. Progressive discipline shall consist of the 
following levels: 
 
Verbal counselling 
Verbal warning 
Written reprimand  
Suspension 
Demotion 
Dismissal 
 
An initiator may discuss with the Police Chief or City Manager the appropriate level of discipline prior to 
beginning any disciplinary action. 
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Article 16 Procedure for Resolution of Grievances 

16.1 Grievances Defined 

Grievance procedures for employees are provided herein: 

To promote improved employer-employee relations by establishing grievance procedures on matter for 
which appeal or hearing is not provided by the regulations. 

To afford employees individually or through qualified employee organization a systematic means of 
obtaining further consideration of problems after every other effort has failed to resolve them through 
discussion. 

To provide that grievances shall be settled as near as possible to the point of origin. 

To provide that grievances shall be heard and settled as informally as possible. 

16.2 Matters Subject to Grievance Procedures 

Any City employee shall have the right to present a grievance regarding wages, salaries, hours and 
working conditions for which appeal is not provided. 

16.3 Grievance Procedure 

An employee shall first attempt to resolve a grievance or complaint through discussion with his/her 
immediate supervisor. If after such discussion, the employee does not believe the problem has been 
satisfactorily resolved, he/she shall have the right to discuss it with his supervisor’s immediate supervisor, 
if any. Every effort shall be made to find an acceptable solution by informal means at the most immediate 
level of supervision. 

If an acceptable agreement is not reached the employee shall next attempt to resolve the grievance 
through discussion with the Chief of Police. If the employee is not in agreement with the decision reached 
through such discussion, he shall then have the right to file a formal grievance within ten (10) calendar 
days after receiving the informal decision of his/her superior or superiors. An informal grievance shall not 
be taken above the Chief of Police. 

16.4 Formal Grievance 

Formal grievance procedure after exhaustion of the informal procedure shall proceed as follows: 

Chief of Police Review. Within forty-five (45) calendar days of when the Grievant could have reasonably 
known of the event or condition which forms the basis for the grievance, the grievance shall be presented 
in writing to the Chief of Police who may discuss the grievance with the employee, his/her representative, 
if any, and with the appropriate persons. The Chief of Police shall render his/her decision and comments 
in writing then and return them to the employee within fifteen (15) calendar days after receiving the 
grievance. 

If the employee does not agree with the decision reached by the Chief of Police, or if no answer has been 
received within fifteen (15) calendar days, he/she may present the grievance in writing to the City 
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Manager. Failure of the employee to take further action within ten (10) calendar days after receipt of the 
Chief of Police’s decision, or within a total of twenty-five (25) calendar days if no decision is rendered, it 
will constitute withdrawal of the grievance. 
 
City Manager Review. Upon receiving the grievance, the City Manager shall discuss the grievance with 
the employee, his representative, if any, and with all other appropriate persons. The City Manager may, at 
his/her sole discretion, within one week of receiving the grievance, refer the grievance to an independent 
third party for review and/or investigation. The independent third party shall promptly review and/or 
investigate the grievance, and provide written findings and recommendations to the City Manager as 
quickly as circumstances will allow. Independent third parties, shall include, but shall not be limited to, 
individuals with experience in contract dispute resolutions, and private or public mediators. Where 
grievances are reviewed by the City Manager, he/she shall render a decision within one week of the date a 
written recommendation is received from the reviewing party. In cases where disciplinary actions result in 
termination of the employee, the employee shall have the right to a public hearing before the City 
Council. 
 
Evidentiary Hearing Before a Grievance Panel. The employee or the Union may appeal step B 
decision to a grievance panel comprised of one Union appointee, one City appointee, and a third neutral 
party selected either by (1) mutual agreement, or (2) from a list of seven provided by the State Mediation 
and Conciliation Services, in which event the parties shall alternately strike names from the list until one 
is left. 
 
The arbitrator or other neutral third party shall designate and give notice of the date, time, and place for 
the hearing on the appeal as soon as possible, but no earlier than ten (10) days after a hearing is requested. 
The hearing shall, upon request of the employee, be public and informal, but shall be conducted by the 
arbitrator/neutral third party in the manner he or she deems to be expeditious and full presentation of 
evidence and arguments of the parties in interest. 
 
The grievance panel shall cause a tape recording to be made of the hearing. 
 
The panel shall have the authority to subpoena witnesses and evidence and shall require that all witnesses 
give testimony only upon oath or affirmation. 
 
The City shall make available for testimony in connection with this procedure any City employee whose 
presence is requested by the Grievant, or his/her representative. An employee witness required to appear 
in connection herewith shall suffer no loss of pay or benefits. The panel, by majority vote, shall have sole 
and exclusive authority to determine the relevancy and materiality of evidence offered. The panel may 
receive and consider evidence in the form of an affidavit, but shall consider any objections made to such 
evidence. All evidence and arguments to be considered by the panel shall be introduced prior to the close 
of the hearing. 
 
The panel shall render its decision on the appeal by majority vote immediately following the close of the 
hearing. Such decision shall be in writing and shall include panel’s findings of fact, which shall be 
conveyed to the parties or their designated representatives. The decision of the panel shall be binding 
upon the parties. 
 
The cost of hearing for all grievances and appeals shall be borne equally between the parties. 
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Conduct of Grievance Procedure 
 
The time limits specified above may be extended to a definite date by mutual agreement of the employee 
and the reviewer concerned.  
 
The employee may request the assistance of another person of his/her own choosing in preparation and 
presenting his grievance at any level of review. 
 
Employee shall be free from reprisal from using the grievance procedure. 
 

Article 17 Leaves of Absence; Unauthorized Absences 
 
17.1 Worker’s Compensation 
 
An employee absent from duty due to an on-the-job injury or occupational illness shall be deemed to be 
on Workers’ Compensation leave, pursuant to the California Labor Code. An injured employee must 
complete an injury report from the City of Jackson and the State Employee’s claim for Workers’ 
Compensation benefits pursuant to State law. 
 
17.2 Leave of Absence Without Pay 
 
Leave of absence without pay may be granted to workers for up to one (1) year. Extensions to leaves 
approved for less than one (1) year shall not be unreasonably denied provided adequate advance notice is 
given. Inability to return to work after an employee’s sick leave has been exhausted will be considered as 
an urgent and substantial reason, and in such cases a leave will be granted. If an employee wishes to 
return to work early from a leave of absence, he/she shall provide reasonable advance notice to the Chief 
of Police. 
 
A leave of absence will commence on and include the first workday on which the employee is absence 
and terminates with and includes the workday preceding the day the employee returns for work. 
 
All leaves of absence shall be made in writing except when an employee is unable to do so. Upon an 
employee’s return to work after a leave of absence, the employee will be reinstated in the employee’s 
former position and working conditions provided the employee is capable of performing the duties of the 
former position. However, if there has been a reduction of force or the employee’s position has been 
eliminated during said leave, the employee will be placed in the position the employee would be in had 
the employee not been on leave of absence. 
 
An employee on unpaid leave of absence as provided herein shall not accrue vacation or sick leave 
benefits nor receive group insurance benefits. An employee may, however, at the employee’s option and 
expense, maintain the employee’s group insurance coverage, provided the full monthly premium is 
received by the City on or before the first day of the month for which the premium is intended. 
 
Absence under unpaid leave provisions herein shall not be considered a break in service, but all other 
benefits accruing to an employee under this agreement shall cease to accrue for the duration of any such 
unpaid leave of absence unless continuation of such benefit accrual is required in accordance with any 
other section of this agreement dictating such. 
An employee holding a regular position may request a leave of absence without pay for any of the 
following reasons: illness, disability, pregnancy, or injury; to take a course study which will increase the 
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employee’s usefulness on return to his/her position; for personal reasons acceptable to the Chief of Police; 
attendance at official union functions as an authorized delegate; family care leave. 

The above is exclusive of military leave and Workers’ Compensation leave. 

Employees granted a leave of absence without pay shall exhaust any accumulation of vacation time or 
compensatory time-off prior to the beginning of leave of absence. Employees requesting a leave of 
absence due to illness or disability (except pregnancy disability) shall use any accumulated sick leave 
prior to the requested beginning date of such leave. 

An employee on leave of absence without pay due to illness or injury for a period of sic (6) months or 
more shall present a statement by the employee’s physician releasing the employee for normal duty prior 
to returning to work. 

17.3 Maternity and Parental Leave 

Maternity or pregnancy leave for female employees.  Conditions and criteria governing maternity leave 
shall be consistent with applicable laws.  A woman taking maternity or pregnancy leave may use accrued 
vacation leave and/or sick leave, holiday hours for allowed time off or dovetail those accrued hours with 
state disability insurance benefits to a maximum of her regular salary. 

Parental leave: conditions and criteria governing parental leave shall be consistent with applicable state 
laws.  Employees are granted up to twelve (12) weeks within the first twelve months of a baby’s life or 
within 12 months of placement of an adopted child.  The time can be taken all at once or at least in two six-
week increments.  Any accrued time including compensatory time, holidays, floating holidays, vacation 
and up to 100 hours of sick leave may be utilized for compensation for parental leave taken.  Scheduling of 
the leave requires approval of the chief of police or his/her designee.  

17.4 Leave of Absence for Jury Duty or Testimony on Behalf of City 

Any regular employee absent from work for service as a juror or absent from work as a witness in 
response to a subpoena to testify for the City of Jackson shall be granted paid leave of absence for the 
time necessary in going to, returning from and serving or appearing in such capacity. Any fees received 
by the employee for such services or appearance shall be remitted to the City. 

The City shall require, prior to and/or following an employee’s use of such leave, appropriate verification 
of the employee’s need to be absent from work for service as a juror or for appearance as a witness in 
response to a subpoena to testify for the City. 

Any regular employee who shall be summoned for attendance to any court for jury duty during his/her 
normal working hours shall be deemed to be on duty and there shall be no loss in salary, but any jury fees 
received by him/her shall be paid forthwith to the City Treasurer to be deposited in the general fund of the 
City. Employees shall report to work for their regular assigned shift prior to reporting for jury duty, or 
receive prior approval from their department head to report directly to jury duty. Employees released from 
jury duty during their normal duty hours shall report back to their department. 

17.5 Bereavement Leave 
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A regular employee shall be granted paid leave of absence not to exceed five (5) day on account of death 
of any member of immediate family which shall include sister, brother, father, mother, in laws, 
Grandparents, and children of the employee or employee spouse (steps assumed). 

Use of bereavement leave shall be charged against the employee’s available sick leave unless the member 
of his/her immediate family who has died is a child, spouse, or parent of the employee, in which case the 
employees bereavement leave to a maximum of three (3) days in any calendar year shall not be charged 
against the employee’s available sick leave. Unless expressly electing otherwise, and employee who 
exhausts her/her available sick leave shall utilize her/her available vacation leave until his/her available 
vacation leave is exhausted. 

Until an employee exhausts sick leave, vacation balances may not be used. To use each special leave, 
written approval by the Police Chief is required. 

Under exceptional circumstances necessitated by distance traveled, up to an additional two (2) days may 
be authorized by the City Manager. 

17.6 Personal Necessity Leave 

No more than five (5) days annually of regular full-time employee’s available sick leave may be taken for 
reasons of personal necessity.  

Personal necessity shall mean any of the following: An employee being required to attend a member of 
the employee’s immediate family other than minor children due to serious illness or injury. In addition, 
the time spent in routine or regular examinations or other preventative medicine for the employee or 
his/her children shall be eligible for personal necessity leave. 

Catastrophic destruction of property of the employee. 
The verification and approval of personal necessity leave must be obtained prior to the employee’s taking 
said personal necessity leave except in the cases of bone fide emergency, upon which the Chief of Police 
shall require verification and justification of the use of personal necessity leave following an employee’s 
use thereof. Unjustified use of personal time off may be cause for discipline. 

17.7 Leave of Absence for Examination or Interview 
Regular full-time employees shall be granted paid leave of absence for purposes of taking qualifying or 
promotional examinations for City of Jackson employment. 

17.8 Military Leave 

An employee absent for purposes of a health examination required for the Armed Forces of the United 
States shall utilize his/her sick leave for such absences. The City shall require, prior to and/or following 
an employee’s use of such leave, appropriate verification that such health examination is scheduled at a 
time when the employee is required to be working for the City. 

Employees shall be granted other paid and unpaid leaves of absence and reinstatement rights following 
such leaves in accordance with the provisions of the California Military and Veterans Code 389, 395, 
395.01, 395.02, 395.03, 395.04, 395.05, 395.1, 395.3, and 395.4m or their successors. 
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Article 18 Holidays 
 
The following holidays will be observed during the term of this Memorandum of Understanding: 
 
New Year’s Day 
Martin Luther King Jr. Day 
Presidents’ Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veterans’ Day 
Thanksgiving Day 
Friday after Thanksgiving 
Christmas Day 
 
18.1 Holiday Pay 
 
In the event an employee covered by this agreement is scheduled to begin a work shift on a named 
holiday, such holiday may be accrued at the actual hours worked, and taken off at a time chosen by the 
employee, subject to the approval of management. All unused holiday time may be paid at the employee’s 
current rate when the employee separates from Department employment. 
 
18.2 Floating Holiday 
 
Each employee covered by this agreement shall be granted twenty-four (24) hours of floating holiday 
time each July 1st.  If the new employee is hired after July 1st, the Floating Holiday shall be pro-rated for 
the remaining months in the calendar year at the rate of two (2) hours per month. 
 
  
 
18.3 A+ Schedules 
 
All employees working an “A+” Schedule will be given the holiday off regardless of the schedule they 
are working unless it would create overtime or cause another employee who had the holiday off, to fill the 
position. 
 

Article 19 Vacation 
 

A. After one year of continuous employment, every employee shall be allowed vacation leave with 
pay at the rate of eleven (88 hours) working days per year to accumulate at the rate of 7.333 hours 
per month. After five (5) years of full-time continuous employment, every employee shall be 
allowed vacation leave with the pay rate at the rate of fifteen working days (120 hours) per year, 
at the rate of ten (10) hours per month. After ten (10) years of continuous employment, every 
employee shall be allowed vacation leave with the pay rate of twenty working days (160 hours) 
per year at the rate of 13.333 hours per month. 
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B. Any employee who resigns, retires, or is discharged for any reason, and who has earned vacation
time, shall be paid for such vacation time as of the effective date of such resignation, retirement
or lay-off in effect when earned.

C. Employees may accrue a maximum of two years of vacation earnings (i.e. an employee with three
years of service may accrue 176 hours, and employee with 8 years of service may accrue 240
hours, etc.) Once the accrual limit is reached, the employee will not accrue additional vacation
time until the accrual total is under the maximum amount allowed. This limit shall go into effect
six months after the effective date of the agreement to enable employees to plan time off to
comply with the accrual limitations. If due to staffing shortages or other exigent circumstances
vacation time cannot be scheduled, the accrual limit will be suspended until such time that
vacation can be authorized.

D. Military reserve duty will not be counted or charged to vacation time unless the employee
requests it.

Article 20 Sick Leave 

20.1 Sick Leave with Pay 

Full-time employees shall be entitled to 96 hours per year sick leave, to be accumulated at a rate of eight 
hours per month. 

Sick leave may be accumulated annually and carried over each year of employment providing that said 
accumulation shall be used as sick leave only. 

20.2 Use of Sick Leave 

When any person takes sick leave for  period of more than five (5) successive work days, he/she shall not 
be entitled to pay for any such sick leave so taken, unless he/she has filed with the Personnel Office a 
certificate dated and approved by his/her immediate supervisor, and signed by a medical doctor licensed 
to practice in California, stating that said person during the period was unable to work by reason of the 
stated physical or mental illness or disability. 

For members of this unit, at the expiration of Benefits derived from Labor Code Section (LCS) 4850, they 
may be entitled to Workers’ Compensation benefits, sick leave shall be paid on a percentage basis 
supplementing the Workers’ Compensation benefits, sick leave shall be paid on a percentage basis 
supplementing the Workers’ Compensation benefits, whereby the employee will receive in the aggregate 
no more than one hundred (100%) percent of his gross yearly or monthly salary. 

Sick Leave is hereby extended to include sick leave for illness or death in the immediate family. The 
immediate family includes mother, father, spouse or child. A maximum of three (3) days may be taken for 
maternity of spouse. 

20.3 Unused Sick Leave Towards Retirement 

The City will amend its contract with PERS to allow for a day for day addition of unused sick leave 
towards longevity for retirement calculation. This is conditioned on the PERS amendment being a no cost 
item to the City. 
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Article 21 Sick Leave Bank Program 

Employees covered by this MOU may voluntarily donate sick leave hours to the sick leave bank for 
persons who have exhausted their accrued sick leave and whose other accrued paid hours are below 
respective cap for each category (i.e. compensatory time hours are below 120 hours; vacation are below 
two years of vacation earnings, etc. Such a donated leave time may be used to cover an employee’s 
absence due to a catastrophic non-industrial illness or injury to the employee. Catastrophic illness or 
injury is one that has totally incapacitated to the employee from work. The following guidelines shall 
govern: 

A. Only full-time regular or probationary employees who are covered by this MOU are eligible to
donate or utilize hours donated to the Sick Leave Bank Program.

B. At the program start-up, employees may donate up to a maximum of forty hours to the sick leave
bank. Thereafter, employees may donate a maximum of eight hours each June and December
(total of sixteen hours per year) in increments of one hours or more. Emergency donation periods
may be authorized by the City Manager. Donations are irrevocable and will not be returned to the
employee under any circumstances. Donations will not be made to specific employees, but will be
made to the Sick Leave Bank for use by any employee determined eligible to participate.

C. An employee, his/her representative, or the employee’s family member must request in writing,
through the Chief of Police to the City Manager, the employee’s participation and provide
appropriate verification of illness or injury as determined by the City Manager. The City Manager
will then determine the employee’s eligibility to receive donations based upon the definition
provided above and notify the Finance Office.

D. The employee using donated sick leave time shall continue to accrue all benefits as if using
his/her regular sick leave accrual. Any vacation, sick leave or holiday hours earned while using
donated sick leave hours shall be automatically deducted to offset sick leave bank hours.

E. An employee may only use donated sick leave hours during the time following exhaustion of all
the employee’s accrued leave hours and the beginning of coverage under the Long-Term
Disability Plan (90 days from the date of occurrence).

Article 22 Hours of Work, Rest Time, Overtime, Call Out, Call Back, 
Compensatory Time Off, Holiday Pay 

22..1 Workday, Workweek, Work Period 

A. For full time employees of this agreement, the normal workday shall be ten (10) hours. The
normal work period shall start at 12:01AM Saturday and end 7 days later at 12:00PM Friday.
Deviations from this schedule shall be subject to the meet and confer process between the City
and the Association to discuss the impact of alternate schedules on leave hours, overtime and
other issues related to hours, wages and working conditions.

B. These provisions do not restrict the extension of a regular workday or workweek on an overtime
basis when such is necessary to carry on the business of the City.
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C. The parties agree to invoke the applicable provisions relating to flexibility of the City to allow
employees to work a 10-hour shift without special overtime consideration as outlined in the
FLSA and California Labor Code. The MOU will serve as agreement to meet compliance with
the FLSA requirement.

D. It is understood rest periods and lunch breaks will be included within the workday and will be
taken as the officers’ duties permit. Rest periods that are not taken shall be waived and employees
shall not accrue any rights or overtime for rest periods not taken.

E. Sergeants and Investigators will be on the “A+” schedule, which will be their normal scheduled
working hours, but will include any holiday as time off, regardless of the total hours worked for
that day.

F. An employee who is on “A+” schedule, and chooses to work the holiday, will not be
compensated at an overtime rate.

G. Other schedules will be determined based on assignments.

H. Management reserves the right to modify any work schedule due to exigent circumstance. The
reduction of overtime shall not be considered an exigent circumstance.

Note:    The 10-hour shift will be implemented upon the Police Department achieving full staffing. 

22.2 Overtime 

Overtime is defined as assigned and authorized time worked beyond the established forty (40) hour work 
period, or ten (10) hour workdays. 

For purposes of computing the number of hours worked, time during which an employee is excused from 
work because of a holiday, vacation, sick leave, or authorized compensatory time off shall be considered 
as time worked by the employee. 

Compensation for assigned and authorized overtime worked in excess of forty (40) hours in a one-week 
period, or ten (10) hours in a workday, shall be paid at a rate equivalent to one and one-half (1½) times 
the straight time hourly rate. 

22.3 Court Overtime / Callout / Call Back 

A. Court Time

Court time shall be defined as the time which any member of the unit who is subpoenaed to
appear in court at any time other than such time of the member’s regular work schedule. Any
member who reports to court, on court time as defined above, shall receive a minimum of three
(3) hours pay at a rate of pay equivalent to one and one half (1½) times the straight time hourly
rate, whichever is greater. The City will pay a minimum of three (3) hours overtime for telephone
standby for court, or cancellation of a court appearance within 24 hours prior to the scheduled
court appearance. Employees who report for court shall be eligible for the three (3) hour
minimum and shall not be eligible to receive in addition the three (3) hours of overtime for court
telephone standby or less than 24-hour Court cancellation.

B. Call Out
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Call out pay shall be received by members of this unit for any extra duty, or other emergency as 
required by the City, and shall be paid at a minimum of two (2) hours at the rate of one and one 
half (1½) time the straight time hourly rate. 

C. Call Back

Call back is that time when a member of this unit is called back to the Police Department to
correct a report, or for any error, omission, or oversight of the part of the employee. Such time
shall be payable at the regular overtime rate for hours actually worked and with no minimum
amount payable.

22.4 Compensatory Time Off 

A. Member of the unit who work over forty (40) hours in a work period or ten (10) hours per day
may be given compensatory time off (CTO), at the rate of one and one half (1½) times the
employee’s regularly hours rate, in lieu of cash at the option of the employee.

B. The maximum CTO hours and employee may accrue is one hundred twenty (120) hours. Any
member of this unit having more than one-hundred (120) hours of CTO currently accrued, shall
be allowed to utilize that CTO time until his/her accrued CTO time is down to one hundred
twenty (120) hours as mutually agreed by the Chief of Police, or that member shall be allowed to
be paid for such time at the prevailing rate.

C. Employees who have reached the cap of one hundred twenty (120) hours CTO will be allowed to
accumulate above one hundred twenty (120) at the discretion of the Chief of Police. The City
shall have the right to pay employees for all CTO hours in excess of one hundred twenty (120)
hours on a monthly basis.

22.5 Shift Change 

All employees shall be given two (2) week notice prior to normally scheduled shift changes. The two-
week notice shall not apply during an emergency situation, as determined by the Chief of Police, his 
designee, or the City Manager. The reduction of overtime will not constitute and emergency. 

Article 23 Health Insurance Benefits 

The parties agree to maintain the City paid insurance benefits and levels of overage, which were in place 
upon ratification of the contract This shall include dental, medical, life, and vision coverage. The 
employer contribution toward medical insurance benefits shall be a maximum of the PERS Plan PORAC 
Insurance Premium for 3+ Party coverage. 

If the medical insurance benefits selected by an employee leave a position differential between the 
employer health benefit contribution and actual benefit cost, employees with less than full family 
coverage are entitled to deferred compensation. If no insurance is taken, the employee is eligible for $475 
per month, if single coverage the deferred compensation allowance is $350, and if the insurance coverage 
is employee plus one dependent, the deferred compensation allowance is $200 per month. 

Life, Long-Term and Short-Term disability coverage in effect July 1, 2005 shall be maintained for the 
term of this contract. 
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Employee shall be eligible for reimbursement of up to $300 per calendar year for medical insurance 
deductible costs paid by the employee upon submitting a claim for same and providing proof of meeting 
the yearly deductibles. Fifty percent (50%) of the deductible paid by the employee is reimbursable until 
the employee meets the $500 deductible level, then the full $300 may be claimed by the employee. 

23.1 Retiree Medical 

The City shall pay a health benefit allowance to all retirees. The amount of this medical insurance 
contribution directly to PERS Health Care shall be $275 per month. This amount shall increase to $310 
per month on January 1, 2017 and $350 per month on June 1, 2017. Employees are not required to have 
medical insurance through the PERS plan to receive this allowance. 

Article 24 Salary Increase / Wage Adjustments 

24.1 Calculation of Salary Increased 

The following five step ranges shall be established for Police Officer and Police Sergeant, effective July 
1, 2016. Step 6 added July 1, 2018 in response to PERS cost sharing agreement (See note 24.2 F): 
: 
Police Officer 1 $3,963/mo Police Sergeant 1 $5312/mo 

2 $4,138 2 $5578 
3 $4,369 3 $5856 
4 $4,589 4 $6150 
5 $4,818 5 $6457 
6 $5,059 6 $6780 

24.2 Eligibility for Step Advancement / Increase in Salaries 

Employees shall be considered eligible for increases in salaries according to the following schedule, on 
the basis of merit only. 

A. Step one shall be paid upon initial employment, except in the event an employee entering City
employment is found to possess extraordinary qualifications for a position through former
training and/or experience, the City Manager may authorize the employment at a higher step of
the appropriate range.

B. Step two may be paid upon satisfactory completion of six months service in step one or at the
successful completion of the eighteen months probationary period.

C. Step three may be paid upon satisfactory completion of twelve months service in step two.

D. Step four may be paid upon satisfactory completion of twelve months service in step three.

E. Step five may be paid upon satisfactory completion of twelve months service in step four.

F. Step Six may be paid upon satisfactory completion of twelve-month service in step five.
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Note: step six created in following the execution of PERS cost-sharing agreement in March 2018. 
 

G. In July 15 2018, all classic members received a one-time lump sum stipend equivalent to a 5% 
increase of their overtime pays for the period of July 1, 2017 to June 30, 2018 as result of the 
PERS cost sharing agreement (see Article 25). 

 
An increase in steps shall be upon completion of the periods of service outlined herein upon 
recommendation of the Chief of Police and with approval of the City Manager. These time requirements 
may be waived by the City Manager for employees who show their value to the City to be worth a higher 
salary. Increases in steps shall be withheld in case of inferior work, lack of application, or indifferent 
attitude. 
 
Any employee may be reduced to a lower step within the pay range, upon the recommendation of the 
Chief of Police, in cases where the quality and manner of performance of service do not justify the pay 
being received. Documentation of poor performance is required to justify any reduction in the pay scale. 
 
24.3 Pay Adjustment for Supervisors 
 
Employees promoted from Officer to Sergeant shall receive a base salary pay increase at least five percent 
(5%), The Sergeant pay scale will be a six-step pay scale. This change shall be adjusted upon ratification 
of this contract. 
 
24.4 Police Investigator 
 
The position of Police Investigator will receive an additional five percent (5%) increase in their base 
salary. 
 
24.5 P.O.S.T. Certificates and/or College Degrees 
 
An employee who possesses an Intermediate P.O.S.T certificate or an A.A./A.S. Degree shall receive an 
additional five percent (5%) of their base pay, and an additional five percent (5%) of their base pay of an 
Advanced P.O.S.T. Certificate or B.A./B.S. Degree (10% per month maximum). 
 
24.6 Longevity Pay 
 
Effective July 1, 2014, employees with 10 years of continuous full-time service with the City of Jackson 
shall be eligible for an additional 2.5% salary. Employees with 15 years of continuous full-time service 
with the City of Jackson shall be eligible for an additional 2.5% salary (total 5% longevity pay). In order 
to remain eligible for longevity pay, the employee must not receive an overall performance evaluation of 
“Fails to Meet Standards.” If a “Fails to Meet Standards” rating is received, all longevity pay for the 
employee will be suspended until the rating is improved above this level. A re-evaluation will take place 
three (3) months later to provide an opportunity to improve the rating. 
 
24.7 FTO Pay 
 
Officers assigned as a Field Training Officer shall be appointed a designated assignment at the discretion 
of the Chief of Police. Officers assigned as a Field Training Officer shall receive a pay differential of five 
percent (5%) for all hours worked while assigned to train another Officer. Any Officer assigned another 
shift to perform the duties of an FTO shall receive five percent (5%) pay differential for the duration of 
the assignment. Any such reassignment shall be made pursuant to the current operating procedure. 
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24.8 Bi-Lingual Pay 

Officer certified by the Chief of Police shall be a paid a five percent (5%) Bi-Lingual Pay Incentive, 
based on their current salary. 

24.9 Short Staffing Incentive Pay 

A total of six (6) patrol/two (2) sergeants are appropriated to the police department. When a vacancy of a 
patrol position occurs, the employees represented by this MOU shall receive $200 per month until the 
vacancy is filled and capable of working his/her own shift. The employee receiving the training (“trainee”) 
is not eligible for the short staffing pay. If the eligible employee works less than eighty-seven (87) regular 
hours (no vacation, sick, maternal, paternal, etc.) during the pay period, then the employee will receive no 
short staffing incentive. 

The short staffing pay is a temporary incentive and is not intended to continue longer than a year or 12 
months. If the short staffing pay is expected to continue after 6 months, at the beginning of the 7th month, 
POA and the city management shall meet and confer to decide its continuance. The incentive will continue 
until POA and city reach an agreement.   

24.10 Shift Differential Pay 

In response to increasing patrol needs due to homelessness and other unique circumstances during 
graveyard shift hours, all full-time employees covered by this MOU, except “trainee” officers, are eligible 
for a graveyard shift differential pay when they work a graveyard shift.  Graveyard shift is the shift 
scheduled to start at 2000 hours (8:00 pm) and to end at 0600 hours (6:00 am) unless unforeseen 
circumstances occur which will extend the ending of the shift, such as the need to make an arrest at the end 
of the shift.  Under the current patrol assignment schedule, two officers/sergeants are assigned to covering 
the graveyard shifts every month. 

Effective July 1, 2019, officer/sergeant except any “trainee” officers who work the graveyard shift will 
receive an additional $1.15/hour during graveyard shift hours provided that the current arrangement of two 
employees covering graveyard shifts remain effective and the graveyard shift begins at 2000 hours or later. 
In the event that the number of employees covering graveyard shift changes, or the city financial situation 
changes, city and POA agree to meet and confer to review and possibly revise this article. 

Article 25 Retirement Benefits / Deferred Compensation Program 

A. The City agrees to continue to participate in the Public Employees Retirement System (PERS) at
the current three percent (3%) @ 50 program for employees hired prior to January 1, 2013.
Employees hired after January 1, 2013 shall be enrolled in the two point seven percent (2.7%)
@57 PERS PEPRA plan. For employees hired prior to January 1, 2013, the City agrees to pay
two and a half percent (2.5%) of the employees’ contribution to the PERS program, then January
1, 2017 this amount shall be two percent (2%).

A 1. In response to CalPERS Pension Reform Act, Jackson POA supports contribution cost
sharing with the City.  Effective July 1, 2018, all Classic members began to contribute at a rate of
12% (as July 1 2019, city share for police classic PERS plan is 17.77%).
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A2. The cost sharing shall continue beyond the expiration of this MOU and shall constitute the 
status quo for all purposes until changed by mutual agreement of the parties or as allowed by law. 
A3.  Employee contributions shall be made on a pretax basis as allowed by law. 

B. Employees will be eligible to participate in the ICMA-RC deferred compensation 457 plan. The
City will match dollar for dollar up to $100 per month for each employee opting to participate in
this program.

Article 26 Employee Uniforms 

26.1 New Employees 

The City agrees to provide new employees with the following: 
3 x Class “A” uniform shirts (2 short sleeve shirts, 1 long sleeve) 
3 x Class “A” uniform pants 
1 x Class “A” field jacket 
1 x Ballistic Vest 
1 x Shoes or Boots 

* All necessary safety equipment (Holster, weapon, baton, etc.)

** The above equipment, along with any other equipment issued by the City, will remain the
property of the City. Upon separation of employment, the employee shall return any and all City
property to the City. In the event the property is damaged or in any way unusable, it will be the
sole responsibility of the employee to either replace or compensate the City for the property.

*** All current equipment and uniforms owned by the employees will be covered under this 
agreement for replacement only. 

26.2 Uniform Maintenance 

The City agrees to replace any item that is damaged / worn out through proper use. 

The City will provide laundry services through Jackson Cleaners, who will provide “pick-up and 
delivery” every Monday and Thursday. The cost to clean the items will be $4.00 per uniform (pant/shirt). 

Employees will be allowed to clean up to three uniforms per week. 

Article 27 Management’s Rights 

A. Except to the extent that the rights, powers, and authority of the City are specifically limited by
the provisions of this memorandum of Understanding, the City retains all rights, powers, and
authority granted to it. Nothing herein shall be construed to restrict any legal or inherent exclusive
City rights with respect to matters of general legislative or managerial policy which include
among others: The exclusive right to: determine the mission of its constituent departments,
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commissions and boards; set standards of services; determine the procedures and standards for 
selection for employment, direct its employees; take disciplinary action; relieve its employees 
from duty because of lack of work or for other legitimate reasons; maintain the efficiency of 
governmental operations; determine the methods, means and personnel by which government 
operations are to be conducted; take all necessary actions to carry out its mission in emergencies; 
and exercise complete control and discretion over its organization and the technology of 
performing its work. 

 
B. This agreement is not intended to, not may it be construed to, modify the provisions of the 

Municipal Code relating to Civil Service or personnel administration. The City shall continue to 
exercise authority over classification of jobs and procedures and standards of selection for 
employment and promotion. 

 
 

Article 28 Past Practices 
 
All past practices in effect on July 1, 2002, shall remain in place for the duration of this agreement. 
However, the parties may amend any past practice by mutual agreement. 
 

Article 29 Education Reimbursement 
 

The City agrees to reimburse each employee for education expenses up to a maximum of $1,500 per 
calendar year. This is subject to successful completion of the educational course, and may be used for 
tuition and educational supplies, computer Internet courses, or other related items, and will be paid upon 
proof of successful completion. Courses eligible for reimbursement must be directly related to police 
science, administration of justice, or for general education courses required for an Associate Arts or 
Bachelor’s Degree, or other courses related to performance of police duties at the discretion of the Chief 
of Police. 
 

Article 30 Direct Deposit 
 
The City agrees to provide Direct Deposit of employee’s salaries within sixty (60) days of the 
implementation of the MOU, to the financial institution of their choice. This will result in cost savings to 
the City. 
 

Article 31 P.O.S.T. Training Reimbursement 
 
 
Employees under this agreement will be provided reimbursement for P.O.S.T. training at the following 
rates: 
 
Breakfast  $15 per day 
Lunch   $20 per day 
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Dinner  $25 per day 

Alcoholic beverages are not allowed. 

Mileage Reimbursed at the current IRS rate 

The above rates include gratuity and incidental expenses.  Personal portion of the trip are not reimbursable. 

To be eligible for training reimbursement, employee must obtain authorization from the chief of police 
before attending the training.   The appropriate amount of check to cover the meals will be issued upon 
receipt of the request. When meals are included in the training, employees are required to refund city. 

Article 32 Police Policy and Procedure Manual 

It is agreed that items covered in this MOU will supersede anything in the Police Manual. It is further 
agreed that if any items become an issue, both Parties agree to meet and resolve any discrepancies. 

Article 33 Term, Witness and Signatures 

33.1 Term of the Agreement 

Except as otherwise provided herein, the provisions of this Agreement shall become effective on July 1, 
2016, and shall remain in effect through June 30, 2017. Thereafter, the provisions of this Agreement shall 
remain in effect year by year unless the City or the Association notifies the other not later than May 1, 
2017 of its request to modify, amend, or terminate the Agreement. Both parties agree to meet and confer 
in February 2017 to evaluate possible amendments depending on the City’s mid-year budget review. 

33.2 Witness and Signatures 

In witness whereof this Agreement was ratified by a membership vote of the Association on: July 6,2020. 

City of Jackson Jackson Police Officers Association 

By: By: 

Bob Stimpson, Mayor;    Tizok Del Rio, President JPOA;  

Yvonne Kimball, City Manager Jose Arevalos, Vice President JPOA 
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City of Jackson 
Council Meeting Memorandum 

Monday, July 13, 2020 - 7:00 PM Regular Meeting 

To: Honorable Mayor and Members of the City Council 

From: Susan M. Peters, City Planner 

Via: Yvonne Kimball, City Manager 

Date: July 13, 2020 

Agenda Item #3g: Potential approval of Resolution No. 2020-24 – Authorizing Application 
and Receipt of LEAP Grant Funds 

Recommendation 

It is recommended that the City Council consider adoption of Resolution No. 2020-24 
authorizing the City Manager to submit an application for LEAP Program Grant funds in the 
amount of $65,000 to be used for updating and streamlining regulations related to SB 743. 

Background 

In February 2020 the California Department of Housing and Community Development 
(Department) released a Notice of Funding Availability (NOFA) for approximately 
$119,040,000 as part of the Local Early Action Planning Grants Program (LEAP or Program). 
LEAP provides funding to jurisdictions for the preparation and adoption of planning documents, 
process improvements that accelerate housing production, and facilitate compliance in 
implementing the sixth cycle of the regional housing need assessment (RHNA). 

Proposed Project 

In 2013 the State adopted SB 743 updating the way transportation impacts are measured in 
California for new development projects, making sure they are built in a way that allows 
Californians more options to drive less. In accordance with SB 743 the California Environmental 
Quality Act Guidelines were amended to shift traffic impact analysis away from Level of Service 
(LOS) to Vehicle Mile Traveled (VMT).  The new requirements went into effect on July 1, 2020.  
As part of the City’s General Plan Update the Circulation Element will be updated to address the 
requirements of SB 743.  Implementation of the Circulation Element Policies will require the 
assistance of a traffic engineer to model the baseline VMT and provide a framework to 
transparently and efficiently implement SB 743.  

Item 3g.  Resolution No. 2020-24 Authorization
to apply for the Local Early Action
Planning Grant (LEAP)
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LEAP Grant Funds 
July 13, 2020 
Page 2 of 2 

Staff is recommending the City apply for $65,000 of LEAP Program funds to pay for a traffic 
consultant to assist the City in implementation of the policies of the Circulation Element as they 
relate to SB 743.  The LEAP Grant Application has been prepared and submitted to Housing and 
Community Development but will not be deemed complete until the City Council adopts a 
resolution authorizing the application and receipt of the LEAP Grant Program funds.   Attached 
for your review and approval is Resolution No. 2020-24 authorizing the City Manager to submit 
the LEAP application in the amount of $65,000. 

Attachment:   

Resolution No. 2020-24 Authorizing Application and Receipt of LEAP Grant Funds 
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Resolution No. 2020-24 
A Resolution of the City Council of the City of Jackson 

Authorizing Application for, and Receipt of, Local Government 
Planning Support Grant Funds  

WHEREAS, pursuant to Health and Safety Code 50515 et. Seq, the Department of 
Housing and Community Development (Department) is authorized to issue a Notice of Funding 
Availability (NOFA) as part of the Local Government Planning Support Grants Program 
(hereinafter referred to by the Department as the Local Early Action Planning Grants program or 
LEAP); and  

WHEREAS, the City Council of the City of Jackson desires to submit a LEAP grant 
application package (“Application”), on the forms provided by the Department, for approval of 
grant funding for projects that assist in the preparation and adoption of planning documents and 
process improvements that accelerate housing production and facilitate compliance to implement 
the sixth cycle of the regional housing need assessment; and  

WHEREAS, the Department has issued a NOFA and Application on January 27, 2020 in 
the amount of $119,040,000 for assistance to all California Jurisdictions;  

NOW, THEREFOR, BE IT RESOLVED, the City Council of the City of Jackson resolves as 
follows:  

SECTION 1. The City Manager is hereby authorized and directed to apply for and submit to the 
Department the Application package;  

SECTION 2. In connection with the LEAP grant, if the Application is approved by the 
Department, the City Manager is authorized to submit the Application, enter into, execute, and 
deliver on behalf of the Applicant, a State of California Agreement (Standard Agreement) for the 
amount of $65,000 and any and all other documents required or deemed necessary or appropriate 
to evidence and secure the LEAP grant, the Applicant’s obligations related thereto, and all 
amendments thereto; and  

SECTION 3. The Applicant shall be subject to the terms and conditions as specified in the 
NOFA, and the Standard Agreement provided by the Department after approval. The Application 
and any and all accompanying documents are incorporated in full as part of the Standard 
Agreement. Any and all activities funded, information provided, and timelines represented in the 
Application will be enforceable through the fully executed Standard Agreement. Pursuant to the 
NOFA and in conjunction with the terms of the Standard Agreement, the Applicant hereby 
agrees to use the funds for eligible uses and allowable expenditures in the manner presented and 
specifically identified in the approved Application.  
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Resolution No. 2020-24 
Authorizing Application for, and Receipt of,  
Local Government Planning Support Grant Funds Page 2 

The foregoing resolution was duly passed and adopted by the City Council of the City of Jackson 
as a regular meeting on the 13th day of July, 2020, by the following vote: 

AYES: 
NOES: 

ABSENT: 
ABSTAIN: 

CITY OF JACKSON 

Bob Stimpson, Mayor 

ATTEST: 

John Georgette, City Clerk 
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City of Jackson 
Council Meeting Memorandum 

Monday, July 13, 2020 – 7:00 PM City Council Meeting 

To: Honorable Members of the City Council 

From: Lorie Adams, Adams Ashby Group and 
Yvonne Kimball, City Manager 

Date:  July 01, 2020 

Agenda Item#6a: Public Hearing for the Consideration of Potential Programs for 
Inclusion in the State Community Development Block Grant 
Coronavirus Aid, Relief, and Economic Security Act (CDBG-
CV1) Application  

RECOMMENDATION: 

It is recommended as follows: 

1) Open the public hearing and receive public comment regarding the Community
Development Block Grant Coronavirus Aid, Relief and Economic Security Act
(CDBG-CV1) program and possible activities and projects to be considered for
funding under the upcoming Notice of Funding Availability (NOFA) process; and

2) Provide direction for staff to prepare an application (Due August 31) in response
to the release of the Notice of Funding Availability (NOFA) for CDBG-CV1
funds for COVID-19 related activities that benefit low- and moderate-income
residents.

BACKGROUND: 

On March 27, 2020, Congress passed the Coronavirus Aid, Relief, and Economic 
Security (CARES) Act in response to the impacts of the COVID-19 pandemic. The 
California State Department of Housing and Community Development (HCD) published 
a Notice of Funding Availability (NOFA) for Community Development Block Grant 
Coronavirus Aid, Relief, and Economic Security (CDBG-CV1) funds on June 5, 2020 for 
$18.7 million in funds. Eligible cities and counties may submit applications for CDBG-

Item 6a.  PUBLIC HEARING: Potential Program
                Inclusion CDBG-CV Application
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PUBLIC HEARING 
CONSIDERATION OF POTENTIAL PROGRAMS FOR INCLUSION IN THE STATE COMMUNITY 
DEVELOPMENT BLOCK GRANT CORONAVIRUS AID, RELIEF, AND ECONOMIC SECURITY ACT 
(CDBG-CV) APPLICATION  
PAGE 2 OF 4 
 
CV1 funds under the NOFA for the allocation of $73,191 to our community. A maximum 
of three (3) activities will be allowed under this application cycle. Each activity must 
expend all funds within 12 months of the contract execution.  
 
The CDBG-CV1 Notice of Funding Availability (NOFA) provides funding ONLY for 
the following Activities, which are narrowly tailored as described in Section II.A and 
Section II.B of the Notice of Funding Availability (NOFA) (attached):  
 

• Assistance to businesses and microenterprises impacted by COVID-19 stay-at-
home orders and shut-downs 

• Public services related to COVID-19 support 
• Facility improvements related to COVID-19 healthcare and homeless housing 

needs 
• Acquisition of real property to be used for the treatment or recovery of infectious 

diseases in response to COVID-19 
 
All activities are required to meet a National Objective as outlined under Section IV. of 
the attached NOFA.  
 
Before submitting an application, the first step required is to hold a public hearing.  The 
purpose of the public hearing is to gather information regarding the needs of the 
community and business community.  Staff will then work to prepare the final application 
for approval at a future meeting prior to submittal.  The deadline for the submittal is 
August 31, 2020. 
 
DISCUSSION: 
 
Eligible activities for the grant funding are limited to the following categories 
  
A. Community Development 

1) Public services to respond to COVID-19 impacts  
2) Public facility improvements to increase capacity for healthcare facilities (facility 

improvements must include a documented connection with healthcare facility 
needs) 

3) Public facility acquisition, provided that the end use increases healthcare facility 
capacity 

4) Acquisition and/or improvement of housing facilities for persons experiencing 
homelessness 
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PUBLIC HEARING 
CONSIDERATION OF POTENTIAL PROGRAMS FOR INCLUSION IN THE STATE COMMUNITY 
DEVELOPMENT BLOCK GRANT CORONAVIRUS AID, RELIEF, AND ECONOMIC SECURITY ACT 
(CDBG-CV) APPLICATION  
PAGE 3 OF 4 
 
 
B. Economic Development with a focus on job retention 

1) 1.Business assistance 
2) 2.Microenterprise assistance (including Micro-financial assistance and Technical 

assistance) 
 
Project and program activities are also limited to the IDIS Matrix Codes as provided on 
Page 25 of the NOFA. The funds can be used to contract with a service provider to 
provide the desired program or to administer a program.  It is important to note that the 
funding includes extensive requirements for administration and data on both contractors 
and recipients of the services. Therefore, it is preferable to plan project or program and 
avoid dividing it into small subrecipient grants to avoid duplicative administrative work.  
In addition, the data that needs to be collected from recipients of the services may limit 
the types of services the funding can feasibly be used for. Additionally, funds can be 
combined with other agency funding through MOU’s to combine funding to one project 
or program for maximum results. 
 
Programs Recommended by Staff 
 
Based on staff’s initial outreach and analysis of options available, we recommend the 
consideration of the following: 
 

1. City hall roof improvement so that we can open up the civic center as a health 
screening location for homeless and or other underserved population, like the 
seniors.  Potential problems for this proposal are:  

a. community and council buy in; 
b.  this fund is only large enough to cover half of the roof repair needs, 

whereby city needs to come up with the rest; 
c.  workload to set up the health screening program up and manage it.  It is 

city staff’s understanding that if we use the CDBG money for the roof, we have to 
run the health screening program at the civic center for a year.  Given staff’s 
furlough schedule and existing work load, we may have to hire temporary help to 
manage the program.   

2. Passing along this grant to non-profit agencies.  Some Council Members have 
asked about having a city grant program for non-profit agencies.  This CDBG 
fund can do just that as long as the agency has a program providing eligible 
activities.  it will be manageable if we offer up to three $20,000 grants.  city staff 
has not approached any organizations yet.  
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PUBLIC HEARING 
CONSIDERATION OF POTENTIAL PROGRAMS FOR INCLUSION IN THE STATE COMMUNITY 
DEVELOPMENT BLOCK GRANT CORONAVIRUS AID, RELIEF, AND ECONOMIC SECURITY ACT 
(CDBG-CV) APPLICATION  
PAGE 4 OF 4 
 

3. Another round of small business grant or loan.  This may be very challenging due 
to its extensive process.  City in house staff is unable to manage this program. The 
current consultant, Adam Ashby Group, is not qualified to manage the “loan” 
program either. It is our understanding that the requirements may relax a bit for 
this particular program.  If Council and the public is interested, we can ask Adam 
Ashby representative to elaborate on this program.   
 

Outreach conducted was as follows: 
 
Ledger Dispatch posting, website posting, Chamber of Commerce eblast, City Business 
Promotion Coordinator posting, city council emails.  
 
COST ANALYSIS: 
It is estimated that the City of Jackson will be eligible to receive up to $73,191 based on a 
formula provided by HCD in the NOFA.  Of that amount, 17% can be used towards 
administration, which will include the consultant’s cost for administering the grant and 
reimbursement of staff time. 
 
ENVIRONMENTAL REVIEW:  
CEQA and NEPA review will be considered based on the project or program selected.  
Programs are provided an exemption and documents will be completed accordingly.  
 
ALTERNATIVES: 
The following alternatives are provided for consideration: 
1. Receive public input and direct staff to prepare an application for funding for one 

of the options listed in the Programs Recommended by Staff. 
2. Receive public input and direct staff to prepare an application for funding for 

another program or programs; 
3. Direct staff to solicit additional public input; 
4. Direct staff to not prepare or submit an application for funding; or 
5. Provide other direction to staff. 
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STATE OF CALIFORNIA - BUSINESS, CONSUMER SERVICES AND HOUSING AGENCY GAVIN NEWSOM, Governor 

DEPARTMENT OF HOUSING AND COMMUNITY DEVELOPMENT 
DIVISION OF FINANCIAL ASSISTANCE 
2020 W. El Camino Avenue, Suite 670 
Sacramento, CA 95833 
(916) 263-2771
www.hcd.ca.gov

June 5, 2020 

MEMORANDUM FOR: All Potential Applicants 

FROM: Jennifer Seeger, Acting Deputy Director 
Division of Financial Assistance 

SUBJECT: Community Development Block Grant Program – 
Coronavirus Response Round 1 (CDBG-CV1)  
Notice of Funding Availability  

The California Department of Housing and Community Development (Department) is 
pleased to announce the availability of approximately $18.7 million in new federal funds for 
the Community Development Block Grant Coronavirus Response Round 1 (CDBG-CV1) 
funding for local assistance. Funding for this Notice of Funding Availability (NOFA) is made 
available pursuant to the Coronavirus Aid, Relief, and Economic Security (CARES) Act 
signed into law March 27, 2020. 

The Department will be accepting applications through the Grants Network portal 
beginning June 8, 2020. Applications and required documentation must be received by the 
Department no later than Monday, August 31, 2020, 5:00 p.m. Pacific Daylight Time. 
Any applications received after this time will not be accepted.  

Applications will be reviewed and awarded as received. Applicants must submit their 
approved governing body resolution prior to the Department’s execution of a Standard 
Agreement. The Department will not execute agreements without an approved 
governing body resolution that is acceptable to the Department. In the event that the 
CDBG-CV1 funds are not fully awarded by the application closing date, the Department 
will either allocate additional funding to active contracts that have met performance and 
timeliness milestones, or it will roll unawarded funds into subsequent rounds of CARES 
Act funding as appropriate and available.  

Applicants are encouraged to set-up their profiles in the Grants Network portal located at 
https://portal.ecivis.com/#/login as early as possible. Profile set-up instructions can be 
found in the Grants Network portal, external user manual on the CDBG webpage at 
https://www.hcd.ca.gov/grants-funding/active-funding/cdbg.shtml.  
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CDBG-CV1 Notice of Funding Availability 
June 5, 2020 
Page 2 
 
 

 

 

Applicants are encouraged to begin the application process early to ensure successful 
submission before the application deadline. If you have any trouble logging into the portal 
or have questions on how to complete the online application, please contact the CDBG 
staff at cdbg@hcd.ca.gov and make sure to include CDBG-CV1 in the subject line of your 
message. 

To receive CDBG-CV1 NOFA FAQs, notice of the NOFA webinar, and other program 
information and updates, please subscribe to the CDBG listserv at 
https://www.hcd.ca.gov/HCD_SSI/subscribe-form.html. For questions or assistance, 
please email cdbgnofa@hcd.ca.gov. 

Attachment 
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Gavin Newsom, Governor 
State of California 

Lourdes M. Castro Ramírez, Secretary 
Business, Consumer Services and Housing Agency 

Gustavo Velasquez, Director 
California Department of Housing and Community Development 

Division of Financial Assistance, Federal Programs Branch 
Community Development Block Grant Program 

2020 W. El Camino Avenue, Suite 200, Sacramento, CA 95833 

CDBG Program Email: cdbg@hcd.ca.gov 
 

June 5, 2020
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Department of Housing and Community Development 
CDBG-CV1 NOFA - June 2020 

Page 1 of 14 

I. Notice of Funding Availability

The California Department of Housing and Community Development (Department)
receives funding from the United States Department of Housing and Urban
Development (HUD) for the Community Development Block Grant (CDBG) Program
and allocates funds to CDBG eligible non-entitlement jurisdictions. Approximately
$18.7 million in new CDBG coronavirus response round 1 (CDBG-CV1) federal funds
authorized by the Coronavirus Aid, Relief, and Economic Security (CARES) Act, will be
allocated to eligible jurisdictions to perform Activities related to COVID-19 response and
recovery. The CARES Act provides extra CDBG funds specifically targeted to prevent,
prepare for, and respond to coronavirus.

The CDBG-CV1 Notice of Funding Availability (NOFA) provides funding ONLY for the
following Activities, which are narrowly tailored as described in Section II.A and
Section II.B of this Notice of Funding Availability (NOFA):

• Assistance to businesses and microenterprises impacted by COVID-19
stay-at-home orders and shut-downs

• Public services related to COVID-19 support

• Facility improvements related to COVID-19 healthcare and homeless housing
needs

• Acquisition of real property to be used for the treatment or recovery of infectious
diseases in response to COVID-19

CDBG-CV1 funds will be distributed through a simplified application via the Grants 
Network portal online grant management system and will be available to all CDBG-
eligible non-entitlement jurisdictions as outlined in the Department’s Annual Plan 
Amendment located at https://www.hcd.ca.gov/policy-research/plans-
reports/index.shtml. 

This NOFA outlines application requirements, timelines for eligible jurisdictions, and 
provides documentation requirements.  

A. Tentative program timeline

EVENT DATE 
CDBG-CV1 NOFA and application 
released 

June 5, 2020 

OTC application window opens June 8, 2020 

Application deadline August 31, 2020 

Department announces awards As applications are received 

* Award timeline is dependent on receipt of HUD’s grant agreement.
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Department of Housing and Community Development 
CDBG-CV1 NOFA - June 2020 Page 2 of 14 

B. Authorizing Legislation

Funding under this NOFA is made available pursuant to the CARES Act (Public Law
No: 116-136) and the Housing and Community Development Act of 1974 (HCDA) as
amended and codified at Title 42 United States Code (U.S.C.) § 5301 et. seq., and
Subpart 1 of the Federal CDBG Regulations, found at Title 24 Code of Federal
Regulations (CFR) § 570.480 et seq. The requirements of the state administered
CDBG program are in California Health and Safety Code (HSC) §§ 50825-50834.
This NOFA should be read in conjunction with the following regulations that establish
state and federal CDBG requirements. Relevant legal authority includes, but is not
limited to, the following:

• Housing and Community Development Act of 1974 (HCDA) as amended and
codified at Title 42 United States Code 5301 et seq., and Subpart 1 of the
Federal CDBG Regulations

• HSC §§ 50825-50834

• CFR, Title 24, Part 570, Subpart I

• 24 CFR Part 58

• 2 CFR Part 200

• CDBG Guidelines (Guidelines)

• The State of California 2015-2020 Consolidated Plan as amended

• The State of California 2019-2020 Annual Action Plan as amended

• Governor of California Executive Order N-66.20

If state or federal statutes or regulations, or other laws, relating to the CDBG-CV1 
funds are modified by the United States Congress, HUD, the Department, California 
State Legislature, or the Governor, the changes may become effective immediately 
and may be applicable to this NOFA and existing Standard Agreements.  

If there is a conflict between the state and federal regulations, the federal regulations 
shall prevail. In addition, the Department reserves the right, at its sole discretion, to 
suspend or amend the provisions of this NOFA. If such an action occurs, the 
Department will notify interested parties. Awards made under this NOFA are also 
contingent upon the Department executing a grant agreement from HUD for the 
CARES Act funds.  
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C. Conditions

Applicants and Awardees acknowledge that the funding opportunities referenced in
this NOFA, and all obligations of the Department herein, are expressly subject to the
following conditions:

1. The ongoing availability of funds

2. The continued authority of the Department to administer the CDBG-CV1 funds

3. The execution of the CARES Act funding grant agreement with HUD

4. Issuance of the Governor’s Executive Order providing regulatory relief from
state statute

In the event that funds are not available to fund any, or all, Activities offered herein, 
or if the Department’s authority to administer the CDBG-CV1 funds or act under this 
NOFA is eliminated, or in any way restricted, the Department shall have the option, 
at its sole discretion, to amend, rescind, suspend, or terminate this NOFA and any 
associated funding pursuant to the provision set forth immediately above. This 
NOFA is not a commitment of funds to any Activity or Applicant.  

D. Applicant responsibility

It is the Applicant’s responsibility to ensure that the application submitted is clear,
complete, and accurate. It is also the Applicant’s responsibility to ensure that the
governing body resolution submitted is clear, complete, and accurate. The
Department will not execute agreements without a resolution that is also acceptable
to the Department. In this NOFA, the Department has gone to great lengths to
explain what will be an acceptable resolution to the Department. After the application
submittal deadline, Department staff may request clarifying information to make sure
the application is complete and accurate and meets federal eligibility requirements.
Applicants may be asked to make changes to their Activities to meet eligibility
requirements. Applications that do not meet federal minimum eligibility requirements
will be returned to draft status for Applicant changes. No Applicant may appeal the
Department’s evaluation of another Applicant’s application.

II. Eligible Activities (24 CFR §§ 570.201-203

Applicants can apply for a total of three (3) Activities with the total request not
exceeding the allocation amount in Appendix A. Activities funded under this NOFA
will have a 12-month expenditure period. See Appendix E for a list of eligible HUD
Matrix Codes. Applicants must show a relationship between the need for services and
COVID-19 impacts.
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For the CDBG-CV1 NOFA, the following Activities are permitted: 

A. Community Development

1. Public services to respond to COVID-19 impacts

2. Public facility improvements to increase capacity for healthcare facilities (facility
improvements must include a documented connection with healthcare facility
needs)

3. Public facility acquisition, provided that the end use increases healthcare facility
capacity

4. Acquisition and/or improvement of housing facilities for persons experiencing
homelessness

B. Economic Development with a focus on job retention

1. Business assistance

2. Microenterprise assistance (including Micro-financial assistance and Technical
assistance)

III. Duplication of benefits

A Duplication of Benefits (DOB) occurs when a program beneficiary receives assistance
from multiple sources for a cumulative amount that exceeds the total need for a
particular funding need. The amount of the duplication is the amount of assistance
provided in excess of the need. It is the Department’s responsibility to ensure that each
CDBG-CV1 Activity provides assistance only to the extent that the project’s funding
needs have not been met by another source. See the Robert T. Stafford Disaster Relief
and Emergency Assistance Act (Stafford Act) (42 U.S.C. § 5155; HUD Memorandum
dated 9 April 2020, subject: ‘CARES Act Flexibilities for CDBG funds used to support
coronavirus response and plan amendment waiver’).

Section 312 of the Stafford Act prohibits federal agencies from providing assistance to
any “person, business concern, or other entity” for any loss to which the entity has
already received financial assistance from another source (42 USC § 5155(a)).  The
Federal Register Notice, published November 16, 2011 (Docket No. FR-5582-N),
requires adequate policies and procedures in place to prevent a DOB and the recapture
of funds, if necessary.

Applicants will be required to complete DOB documentation at application and will be
required to continue to report on DOBs throughout the expenditure period for the
CDBG-CV1 funds.
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IV. National Objectives (24 CFR §§ 570.483-484)

A. Low- to Moderate-Income National Objective

At least 70 percent of the funds awarded shall benefit low- to moderate-income (LMI)
individuals or households. No Activity or portion of a program assisted by these
funds may exclude from its benefits the lowest-income eligible group.

Persons, households, and/or neighborhoods benefiting from LMI Activities must
meet HUD’s LMI requirements. Income limits are regularly updated. Applicants will
be notified via a news email blast and information will be posted on the Department’s
website if the HUD Adjusted Median Family Income (HAMFI) limits or low- to
moderate-income areas (LMA) are updated during the application period.

The LMI National Objective consists of the following categories:

1. LMI Limited Clientele (LMC), as defined by income limits or presumed benefit.

LMC refers to persons who earn 80 percent or less of HAMFI for the county of
residence, as updated annually by HUD.

Presumed benefit LMC refers to persons who, as a category, are typically low
income. This includes:

• Seniors

• Persons with a disability (must meet the Bureau of the Census’ Current
Population Report’s definition of “severely disabled”)

• Homeless persons

• Abused children and battered spouses

• Illiterate adults

• Persons living with acquired immunodeficiency syndrome (AIDS)

• Migrant farmworkers

2. LMI Area (LMA), as defined by census tracts and block groups.

• LMA eligibility is based on the American Community Survey using Census
Geographies.

• At least 51 percent of households in the area must be earning at 80 percent
or below HAMFI to meet LMA.
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• Must be contiguous – the area must be a solid area, without certain streets or
buildings being excluded, and the area should be mapped to show eligibility.
If a service area is not contiguous it will be determined to be a separate
Activity and will need a separate application.

• Activity must be a public benefit for the area, for example, the construction of
a facility to be used for testing, diagnosis, or treatment of infectious disease.

LMA eligibility should be determined from the map application at HUD’s Low-
and Moderate-Income Summary Data Application page. Instructions for
HUD’s mapping application can be found at this link:
https://hud.maps.arcgis.com/apps/webappviewer/index.html?id=ffd0597e8af2
4f88b501b7e7f326bedd

3. LMI Housing (LMH), as defined by household income limits

• Households earning 80 percent or less of HAMFI.

4. LMI Job Creation or Retention (LMJ) Activities

• LMJ is based on the number of full-time equivalent jobs created or retained.

• Must create or retain jobs, and 51 percent of those jobs must be for LMI
persons.

• To meet the public benefit requirements for LMJ Activities, for every $35,000
spent (including Activity delivery), one full-time equivalent job must be created
or retained.

B. Urgent Need National Objective

Urgent Need is a National Objective that is available for instances where the existing
conditions in a community:

• Pose a serious and immediate threat to the health or welfare of the
community.

• Are of recent origin or recently became urgent.

• The applicant is unable to finance the Activity.

• Other resources of funding are not available to carry out the Activity.

The availability of Urgent Need as a National Objective depends on the overall LMI 
performance of the state. The state may only offer Urgent Need in the margin above 
the statutory 70 percent LMI requirement. As a result, Urgent Need will not be a 
default National Objective and may only be designated on a case-by-case basis. 
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Applicants that have no option but to use Urgent Need must contact the 
Department to discuss how to prepare and submit their application. 

Please note that if HUD should provide waivers of the 70 percent LMI requirement or 
other guidance that will allow for greater utilization of Urgent Need, the Department 
may make changes to the program allocation process to incorporate Urgent Need as 
a default National Objective without amending this NOFA. Applicants will be notified 
of any such changes via email. 

V. Eligible applications

Applicants must meet the following requirements when the application is submitted to
be eligible to apply for funding under this NOFA:

A. Eligible jurisdictions

Any California city or county is eligible to apply for CDBG-CV1 funding except a city
or county that participates in the HUD-administered CDBG Entitlement program
either as a direct entitlement, or as part of an Urban County consortium.
Incorporated cities located in an Urban County as defined by 42 U.S.C. 5302(a)(6)
must formally elect to be excluded from participation in the Urban County entitlement
status.

HUD must be notified that the city has elected to be excluded from the Urban County
participation as per 24 CFR 570.307(g) for it to be eligible for the state administered
CDBG program, including CDBG-CV1 funding. Eligible Applicants may use the
following approaches. Only eligible Activities from eligible Applicants will be
reviewed.

1. An eligible Applicant may apply on its own behalf.

2. An eligible Applicant may apply on behalf of one or more other eligible
Applicants. An application on behalf of one or more other eligible applications will
need to include a Memorandum of Understanding (MOU), or similar formal
agreement, fully executed by all parties of the application, that clearly identifies
the lead Applicant and that details the roles, responsibilities, and requirements
for each party. The agreement must be enforceable.

3. Two or more eligible Applicants, which share a program, may submit a joint
application. A joint application must include a MOU, or similar formal agreement,
fully executed by all parties of the application, that clearly identifies the lead
Applicant and that details the roles, responsibilities, and requirements for each
party. The agreement must be enforceable. Only one Applicant in a joint
application may be designated as the lead agency and will have the lead
responsibility for administering the Standard Agreement, financial management,
and Activity reporting.
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B. Financial Management Compliance (2 CFR Part 200)

The Applicant must demonstrate to the satisfaction of the Department that it is in 
compliance with the financial management requirements at 2 CFR §200, et seq., 
including the single audit requirements of 2 CFR §200.501.  

C. Good standing

The Applicant, and any co-Applicant, together with the respective affiliates, must be 
in good standing with the Department (i.e., are current on all loan and/or grant 
obligations, have a satisfactory past performance history in all of their prior dealings 
with the Department, and are in full compliance with all Department contracts and 
reporting requirements). Applicants not meeting the foregoing requirements shall 
include with their application evidence that they are actively working with the 
Department to resolve any issue. 

D. Federal debarment

Pursuant to 24 CFR Part 5, all CDBG-CV1 Applicants are required to verify they 
and their principals, or any/all persons, contractors, consultants, businesses, sub-
recipients, etc., that will be conducting business with the Applicant as part of the 
Activity are not presently debarred, proposed for debarment, suspended, declared 
ineligible, or voluntarily excluded from participation in the covered transaction or in 
any proposal submitted in connection with the covered transaction.  

The Department will not award any CDBG-CV1 funds to Applicants that are 
debarred, suspended, proposed for debarment, and declared ineligible or voluntarily 
excluded from participation from federally assisted programs, or that are proposing 
to partner, contract, or otherwise fund Activities through an organization that is 
debarred, suspended, proposed for debarment, or otherwise ineligible from 
participation in federally assisted programs. Applicants are responsible for providing 
proof that all program partners, subrecipients, contractors, and any other program 
participants, current or future, are not debarred. Applicants must provide proof from 
the federal System for Award Management that the Applicant, all application 
partners, and any subrecipients, developers, consultants, and contractors that are or 
may be participating in the application, the potential administration of the award, or 
the potential implementation of the Activity, are not debarred. Applicants are not 
required to run debarment checks against individual employees. If the Applicant has 
not yet procured the contractor or identified a subrecipient for a specific Activity, the 
Applicant will be required to check for debarment prior to executing a contract or 
agreement for that Activity and shall include proof of debarment evaluation in the 
Activity file.  

E. Restrictions on multiple Activities in the same political districts

Applications for eligible Activities outside the Applicant's jurisdiction must include 
a legally binding agreement, acceptable to the Department, with the city or county 
in which the eligible Activity is located. Applicants may not apply to both the state 
administered CDBG program (including CDBG-CV1) and to a CDBG program 
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administered by an Urban County or other entitlement entity during the same 
program year. 

VI. Funding and Activity limits

IMPORTANT NOTE:

All applications must be submitted through the Department’s online Grants Network
portal via https://portal.ecivis.com/#/login; no hard copies will be accepted. Jurisdictions
will submit one application per Activity. Each jurisdiction can submit up to three (3)
applications during this NOFA cycle. Each Activity must have a unique application with
a complete budget, National Objective, scope of work, and milestone timeline. There will
be no “combo” Activities or applications accepted in this NOFA cycle. Each Activity,
both projects and programs, is stand-alone with a separate budget and scope of work.
General Administration should be budgeted for each Activity up to 17 percent of the
total Activity budget. HUD allows a total of 20 percent of funding to be used for planning
and administration. HUD limits the state to 3 percent, which allows up to 17 percent for
local jurisdictions. The Department is not proposing to allocate any funding for planning
only Activities, which will allow local jurisdictions to access the full administration
balance. Each Activity will have a stand-alone Standard Agreement for that Activity.
Applicants are encouraged to review the attached draft Standard Agreement as a
sample of the applicable terms and conditions.

• Funds from this NOFA cycle will be available to eligible Applicants via allocation
through a simplified application (See Appendix A for final jurisdiction allocations).

• Maximum total grant amount limits are the allocation for your jurisdiction. Program
income is not included in the allocation amounts. Total Activity budgets may exceed
the award limits if program income is included in the Activity application. Note that
program income included in a CDBG-CV1 application will be required to meet the
same performance terms, duplication of benefits, and expenditure period for the
CDBG-CV1 funds.

• Milestones: All CDBG-CV1 funded Activities must be implemented according to the
milestones defined in the Standard Agreement. Applicants must include at least two
milestones per Activity application – a milestone for Activity initiation and a milestone
for Activity closeout. Additional milestones are optional, though encouraged for best
practice Activity implementation.

VII. Program administrative costs

Grantees will be allowed to use a total of 17 percent of their allocation for program
administration costs. Costs incurred in COVID-19 response prior to the allocation may
be eligible for reimbursement as per the CARES Act. Applicants will be asked to identify
pre-agreement costs as part of the simplified application.
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VIII. Pre-agreement costs

Costs incurred in COVID-19 response prior to allocation may be eligible for
reimbursement as per the CARES Act. Applicants will be required to identify pre-
agreement costs. Pre-agreement costs not identified as part of the application budget
will not be eligible for reimbursement. See the attached sample Standard Agreement for
pre-agreement cost reimbursement terms.

IX. Threshold requirements

• A city or county must be a non-entitlement jurisdiction and must not currently be
party to an Urban County Agreement or participate in, or be eligible to participate in,
the HUD-administered CDBG Entitlement program.

• The Activity applied for must be an eligible Activity as defined by
24 CFR §§ 570.201-203 and the CARES Act.

• The Activity must meet a CDBG National Objective as defined by 24 CFR §570.483.

• The Applicant must provide the Department with its most recent single audit, if
applicable. If the Applicant has open single audit findings and does not have a plan
or agreement to remediate those findings, the Applicant will be deemed ineligible for
CDBG-CV1 funding through the state administered CDBG program until the findings
are resolved or a remediation plan or agreement is established.

• Pursuant to 24 CFR § 570.486, applications must follow CDBG Public Participation
regulations as identified in the state’s updated Citizen Participation Requirements for
Federal Programs, Plans, and Reports. Applicants will be expected to provide
opportunities for virtual meetings that include opportunities for the public to pose
questions about the program and receive answers. Applicants will also be expected
to meet noticing and public information requirements for the program as per federal
regulations and the Citizen Participation Requirements.

• As per HSC § 50829, the Applicant must submit a draft and adopted Housing
Element to the Department in accordance with the requirements listed in
Government Code (GC) § 65580 et seq., most specifically GC § 65585. Applicants
must demonstrate compliance with HSC § 50829 with documented proof at the time
of application submittal. Documented proof includes, at a minimum, correspondence,
resolutions or email verification from the Department. Failure to comply with the
procedural requirements (i.e., GC § 65585) of Housing Element Law will invalidate
the application for this NOFA and the Applicant will be deemed ineligible for funding
through the state administered CDBG program, including CDBG-CV1 funding, until
the Applicant has met procedural requirements. Applicants triggering the provision of
HSC § 50830 must meet and document all pertinent requirements. See Appendix A
for information on Housing Element status. For additional information and
assistance, please contact Paul McDougall at paul.mcdougall@hcd.ca.gov.
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• The Applicant must be in good standing with the Department as defined in Section V
of this NOFA.

• The Applicant must demonstrate compliance with the Uniform Relocation Assistance
and Real Property Acquisition Policies Act of 1970 relocation requirements, as
applicable.

• The Applicant must demonstrate compliance with Article XXXIV, as applicable.

• To reduce delays in the application review, award, and contracting processes,
Applicants are required to use the Department’s Sample Resolution of the
Governing Body. For reference, please see Appendix D.

X. Applications

A. Application webinar

The Department will hold a NOFA workshop webinar on June 24, 2020. Please visit
the Department’s website at https://www.hcd.ca.gov/grants-funding/active-
funding/cdbg.shtml to register.

Applicants are also strongly encouraged to review available webinars and training
materials on the CDBG program in general, the CDBG Redesign, using the Grants
Network portal, and preparing a CDBG program application in the Grants Network
portal.

B. Application submission

Applicants must follow instructions in both this NOFA and the online application.
Failure to follow instructions will result in disqualification, and applications will be
returned to draft status for correction and re-submittal.

The CDBG-CV1 application and all required attachments must be submitted to the
Department through the Grants Network portal located at
https://portal.ecivis.com/#/login. Applications must include all required information to
be submitted. Applicants must certify that all information is true and complete to the
best of their knowledge, under penalty of perjury.

Applicants that do not have an account with the Grants Network portal should log
into the https://portal.ecivis.com/#/login. Use the “Create an account” option to
initiate a profile.

Applications must meet all threshold and eligibility requirements upon submission. It
is the Applicant’s responsibility to ensure that the submitted application is clear,
complete, and accurate. Department staff may request clarifying information and
may request that applications be revised and resubmitted to help address eligibility
and threshold issues prior to approving applications and issuing awards.
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C. Disclosure of application

Information provided in the application will become public record available for review 
by the public pursuant to the California Public Records Act (PRA) (GC § 6250 et 
seq.). As such, the Department may disclose any materials provided by the 
Applicant to any person making a request under the PRA. The Department cautions 
Applicants to use discretion in providing information not specifically requested, 
including, but not limited to, bank account numbers, personal phone numbers, home 
addresses, or other personally identifiable information. By providing this information 
to the Department, the Applicant is waiving any claims of confidentiality, and 
consents to the Department’s disclosure of the Applicant’s material upon receipt of a 
PRA request. 

XI. Application review, approval and commitment process

A. Application review

All applications are required to pass threshold requirements. Failure to meet 
threshold will result in immediate disqualification. Applications that do not meet 
threshold will not be further reviewed and will be returned to a draft status for 
Applicant revisions.  

All applications will be reviewed for Activity eligibility. Activities that do not meet 
program eligibility will be disqualified, and the application will be returned to a draft 
status for Applicant revisions.  

B. Recommendations

The Department will review applications and make award recommendations 
according to the above criteria. Applicants that are recommended for awards will be 
contacted and provided with an opportunity to update project schedules or other 
date-dependent data that may have aged during the application review period. 
Applicants will officially be notified of awards through the Grants Network portal. 
Applicants should ensure that the appropriate contact information is included in 
applicant profiles to facilitate notifications of awards and requests for changes. The 
award notification will include instructions for accepting or declining the award, as 
well as an executable Standard Agreement. Applicants that are not recommended 
for awards will be notified through the Grants Network portal that their application 
has been returned to draft status for Applicant revision, as applicable. 

C. Standard Agreements

Successful Applicants (Grantees) will enter into a Standard Agreement with the 
Department. A draft sample is included as Appendix K of this NOFA. The Standard 
Agreement contains all the relevant state and federal requirements, Activity 
performance and management requirements, and disbursement requirements. A 
condition of award will be that a Standard Agreement must be executed by the 
Grantee within 30 days (contracting period) of the Grantee’s receipt of the Standard 
Agreement(s). Failure to execute and return the Standard Agreement(s) to the 
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Department within the contracting period will result in award cancellation. Award 
cancellations are final. 

XII. Awards announcement and grant implementation

The Department anticipates awards will be announced as applications are approved for
funding.

XIII. Federal program requirements

A. Cross-cutting requirements

The CDBG-CV1 funding is administered under the general rules and regulations
promulgated primarily in 24 CFR § 570.600, et seq. These primary regulations are
known as the federal cross-cutting requirements and form the basis of the
programmatic requirements. The Department incorporates all federal cross-cutting
requirements into the state administered CDBG program, and the regulations in
Part 570 are translated into required actions on the part of all Grantees of the state
administered CDBG program, including CDBG-CV1 funds.

This following is a summary of the federal cross-cutting requirements:

1. Environmental Standards (based on the National Environmental Policy Act of

1969 [NEPA])

2. Labor Standards (Davis-Bacon and related laws)

3. Achieving a HUD National Objective

4. Public participation requirements

5. Fair Housing and Affirmatively Furthering Fair Housing

6. Equal Opportunity and Non-Discrimination in federal Grant Programs

7. Federal Procurement Guidelines

8. National Flood Insurance Program compliance

9. Relocation and displacement requirements

10. Employment and Contracting Opportunities Section 3 compliance

11. Lead-based paint requirements

12. No use of debarred, ineligible, or suspended contractors or sub-recipients

13. Uniform Administrative Requirements and Cost Principles

14. Conflict of interest prohibitions

15. Compliance with the Architectural Barriers Act and the Americans with

Disabilities Act

16. Compliance with Eligibility Restrictions for certain resident aliens

17. Federal reporting requirements

18. Grant and subrecipient monitoring requirements
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B. Relocation Plan requirement

Applicants engaging in project-specific Activities that may or will cause the
temporary or permanent relocation and displacement of persons, property, or
businesses must provide a project-specific relocation plan as part of the application.
The plan must meet the standards established in the Uniform Relocation Assistance
and Real Property Acquisition Policies Act of 1970 (URA). Applicants must
successfully demonstrate that they have met URA requirements prior to the start of
the project or displacement Activity. Applicants should include relocation costs in
project budgets.

Applicants must provide General Information Notices to persons who may be
displaced if the Activity in the grant application is funded. This plan must outline how
the Grantee will enforce and manage the project’s temporary relocation and
displacement Activities and estimate what relocation benefits will be required so
those costs can be included in the project’s development budget.

C. Article XXXIV compliance

Applicants engaging in low-income housing project Activities that are subject to
Article XXXIV of the California Constitution must show that the project approval
process complies with Article XXXIV requirements as defined in the California
Constitution, California state statutes, and applicable case law. The state statutes
implementing Article XXXIV can be found at HSC § 37000, et seq.

D. Procurement

Pursuant to 24 CFR §570.489(g), all Grantees must comply with federal
procurement requirements. The Department will review the Grantee’s procurement
documents for services (i.e., administrative sub-contractor, Davis-Bacon Act
consultant, etc.) at time of monitoring.

Requirements for federal procurement can be found at 2 CFR §200.317-326.
Applicants are responsible for meeting all federal procurement standards for goods
and services funded through federal programs. Failure to meet procurement
requirements may result in disqualification, recapture of federal funds, and
debarment.

E. Certifications and Statement of Assurances

Applicants must sign and submit the Certifications and Statement of Assurances
(Appendix J) with their application to meet threshold. Please review the Statement
and confirm compliance with each requirement. Failure to comply with the
certifications and assurances may result in disqualification, recapture of federal
funds, and debarment.
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JURISDICATION ALLOCATIONS 

Housing Element Eligibility status is as of June 1, 2020. This is a static list. Ineligible jurisdictions 
are encouraged to resolve Housing Element issues as early to be able to participate in the 
CDBG-CV1 funding. Eligible jurisdictions that fail to meet Housing Element timelines may be 
ineligible at application. For additional information and assistance, please contact Paul 
McDougall at paul.mcdougall@hcd.ca.gov. 

Jurisdiction Low-Mod Income percentages are based on HUD’s 2020 Area Benefit instructions. 

Jurisdiction CDBG-CV1 
Allocation 

Jurisdiction-Wide 
% Low-Mod Income 

Housing Element 
Eligibility 

Alpine County $56,890 39.82% Currently Ineligible 

Alturas $66,337 48.47% Eligible 

Amador City $55,037 46.67% Currently Ineligible 

Amador County $112,462 38.76% Eligible 

American Canyon $98,383 33.80% Eligible 

Anderson $86,899 61.16% Currently Ineligible 

Angels $68,004 43.94% Eligible 

Arcata $147,657 67.47% Eligible 

Artesia $113,758 53.95% Eligible 

Arvin $116,166 66.80% Eligible 

Atwater $132,653 49.81% Eligible 

Auburn $100,421 43.22% Eligible 

Avenal $87,639 74.18% Eligible 

Benicia $118,575 23.60% Eligible 

Biggs $59,113 58.07% Eligible 

Bishop $70,042 49.67% Eligible 

Blue Lake $57,075 39.69% Currently Ineligible 

Brawley $126,725 52.15% Eligible 

Butte County $279,919 45.99% Eligible 

Calaveras County $173,220 41.57% Eligible 

Calexico $170,998 51.68% Eligible 

Calimesa $74,302 38.19% Eligible 

Calipatria $64,484 57.63% Eligible 

Calistoga $71,338 54.19% Eligible 

Capitola $88,010 52.78% Eligible 

Carmel-by-the-Sea $68,560 28.46% Eligible 

Chowchilla $92,456 61.49% Currently Ineligible 

Clearlake $122,279 71.16% Eligible 

Coalinga $86,343 40.56% Eligible 

Colfax $60,224 56.79% Eligible 

Colusa $71,894 47.70% Eligible 

Colusa County $69,856 38.92% Eligible 

Corcoran $95,420 67.17% Eligible 

Corning $77,451 66.47% Eligible 

Crescent City $67,634 62.71% Eligible 
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Jurisdiction CDBG-CV1 
Allocation 

Jurisdiction-Wide 
% Low-Mod Income 

Housing Element 
Eligibility  

Del Norte County $118,019 45.60% Eligible 

Dinuba $124,317 60.81% Eligible 

Dixon $96,716 38.99% Eligible 

Dorris $55,593 72.58% Eligible 

Dos Palos $69,301 65.38% Currently Ineligible 

Dunsmuir $60,224 62.58% Eligible 

El Dorado County $403,103 34.73% Eligible 

Etna $56,149 68.57% Eligible 

Eureka $157,290 50.52% Eligible 

Exeter $81,897 54.96% Eligible 

Farmersville $82,268 59.18% Eligible 

Ferndale $59,483 34.69% Eligible 

Firebaugh $79,859 61.04% Eligible 

Fort Bragg $89,492 52.65% Eligible 

Fort Jones $57,816 47.96% Eligible 

Fortuna $90,974 49.51% Eligible 

Fowler $67,819 49.83% Eligible 

Glenn County $89,492 48.08% Eligible 

Grass Valley $113,573 65.31% Eligible 

Greenfield $117,278 64.77% Eligible 

Gridley $77,451 45.79% Eligible 

Grover Beach $101,532 53.61% Eligible 

Guadalupe $84,676 69.04% Eligible 

Gustine $61,521 46.42% Eligible 

Hidden Hills $59,668 18.33% Eligible 

Hollister $151,177 45.57% Eligible 

Holtville $69,115 59.48% Eligible 

Humboldt County $289,181 46.58% Eligible 

Huron $83,379 70.69% Eligible 

Imperial $76,525 20.91% Eligible 

Imperial County $145,805 48.54% Eligible 

Indian Wells $74,302 23.11% Eligible 

Industry $54,815 65.85% Eligible 

Inyo County $86,899 41.44% Eligible 

Ione $63,003 38.75% Eligible 

Jackson $73,191 49.71% Eligible 

King City $112,462 68.41% Eligible 

Kings County $137,099 46.93% Eligible 

Lake County $202,859 51.44% Currently Ineligible 

Lakeport $66,337 41.50% Currently Ineligible 

Lassen County $85,417 38.47% Eligible 

Lemoore $121,724 41.05% Eligible 
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Jurisdiction CDBG-CV1 
Allocation 

Jurisdiction-Wide % 
Low-Mod Income 

Housing Element 
Eligibility  

Lincoln $170,442 33.27% Eligible 

Lindsay $98,198 67.17% Eligible 

Live Oak $75,043 55.17% Eligible 

Livingston $91,159 41.01% Eligible 

Loomis $68,375 24.55% Eligible 

Los Banos $157,845 52.59% Eligible 

Loyalton $56,519 55.81% Currently Ineligible 

Madera County $229,904 47.90% Eligible 

Mammoth Lakes $68,375 53.34% Eligible 

Maricopa $55,778 60.66% Currently Ineligible 

Marina $132,097 46.32% Currently Ineligible 

Mariposa County $107,645 38.31% Eligible 

Marysville $92,456 56.37% Eligible 

McFarland $94,493 75.01% Eligible 

Mendocino County $293,812 45.87% Eligible 

Merced County $261,024 51.54% Eligible 

Modoc County $63,929 48.50% Currently Ineligible 

Mono County $64,484 50.27% Eligible 

Montague $57,445 43.29% Eligible 

Mount Shasta $75,228 45.91% Eligible 

Napa County $120,057 41.84% Eligible 

Nevada City $65,966 48.00% Eligible 

Nevada County $257,134 39.32% Eligible 

Orange Cove $84,861 75.54% Currently Ineligible 

Orland $77,451 55.25% Eligible 

Oroville $114,870 55.20% Eligible 

Pacific Grove $99,495 23.93% Eligible 

Palos Verdes Estates $80,971 15.31% Eligible 

Parlier $111,906 71.45% Eligible 

Pismo Beach $83,379 43.06% Eligible 

Placer County $382,171 31.45% Eligible 

Placerville $92,826 55.93% Eligible 

Plumas County $101,532 41.09% Eligible 

Plymouth $56,334 55.42% Eligible 

Point Arena $56,334 53.85% Eligible 

Portola $63,003 59.34% Eligible 

Rancho Mirage $144,323 34.32% Eligible 

Red Bluff $103,941 58.69% Eligible 

Rio Dell $66,152 48.88% Currently Ineligible 

Rio Vista $80,600 43.80% Eligible 

Riverbank $102,273 35.70% Eligible 

San Benito County $101,532 45.98% Eligible 

San Joaquin $65,781 76.81% Eligible 
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Jurisdiction CDBG-CV1 
Allocation 

Jurisdiction-Wide % 
Low-Mod Income 

Housing Element 
Eligibility  

San Juan Bautista $63,558 51.56% Eligible 
San Juan Capistrano $198,413 51.84% Eligible 
Sand City $56,112 62.90% Eligible 
Sanger $129,689 47.09% Eligible 
Santa Cruz County $475,347 50.09% Eligible 
Scotts Valley $86,899 24.62% Eligible 
Shasta County $240,833 42.64% Currently Ineligible 
Shasta Lake $85,602 44.42% Eligible 
Sierra County $56,519 42.56% Eligible 
Siskiyou County $119,130 50.10% Eligible 
Solano County $107,460 39.35% Eligible 
Soledad $101,347 56.49% Eligible 
Sonora $76,525 54.59% Eligible 
South Lake Tahoe $138,951 59.15% Eligible 
St. Helena $74,487 36.53% Eligible 
Suisun City $129,689 41.31% Eligible 
Susanville $78,007 42.62% Eligible 
Sutter County $97,457 40.84% Eligible 
Sutter Creek $65,781 50.48% Eligible 
Taft $75,784 45.35% Eligible 
Tehama $54,815 47.56% Currently Ineligible 
Tehama County $156,586 47.18% Eligible 
Trinidad $55,222 27.27% Eligible 
Trinity County $101,903 48.72% Eligible 
Truckee $87,639 27.72% Eligible 
Tulare County $490,166 53.64% Eligible 
Tulelake $57,260 63.50% Eligible 
Tuolumne County $203,229 38.07% Eligible 
Ukiah $108,757 49.25% Eligible 
Vernon $54,630 75.00% Eligible 
Wasco $113,573 57.01% Eligible 
Weed $64,114 65.41% Eligible 
Westmorland $60,780 77.14% Eligible 
Wheatland $60,224 30.21% Eligible 
Williams $67,634 36.54% Eligible 
Willits $77,266 55.82% Eligible 
Willows $78,377 44.56% Eligible 
Winters $74,302 40.32% Eligible 
Woodlake $75,228 62.74% Currently Ineligible 
Yolo County $114,499 50.42% Eligible 
Yountville $67,819 44.71% Eligible 
Yreka $85,417 59.78% Eligible 
Yuba County $228,607 45.13% Eligible 
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Local Assistance Total $17,579,805 

Non-Federal Tribe 1.25% $234,397 

Colonia 5% $937,590 

Total Local Assistance $18,751,792 
State of California Operations $579,952 

Program Total $19,331,744 

Total Amount
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IDIS Matrix- CDBG Eligibility Activity Codes and National Objectives 
Matrix Code Key - National Objective Codes (N = Not Allowed) 
Code Eligible Activity LMA LMC LMH LMJ URG 
01 Acquisition of Property - 570.201(a) 
03B Facility for Persons with Disabilities N N 
03C Homeless Facilities (not operating costs) N N 
03P Health Facilities N 
03T Operating Costs Homeless/AIDS Patients N N N 
05A Senior Services N N N 
05B Services for Persons with Disabilities N N N 
05C Legal Services N N 
05D Youth Services N N N 
05F Substance Abuse Services N N 
05G Services for Victims of Domestic Violence, 

Dating Violence, Sexual Assault, or Stalking N N N 

05H Employment Training N N 
05J Fair Housing Activities-Subj.to Pub.Serv.Cap N N 
05K Tenant/Landlord Counseling N N N 
05L Child Care Services N N N 
05M Health Services N N 
05N Abused and Neglected Children N N N 
05O Mental Health Services N N 
05Q Subsistence Payments N N N 
05S Rental Housing Subsidies N N N 
05T Security Deposits N N N 
05U Housing Counseling Only, under 24 CFR 

5.100 N N N N 

05W Food Banks N N 
05X Housing information and referral services N N N 
06 Interim Assistance N N N 
08 Relocation 
09 Rental Income Loss 
14B Rehab; Multi-Unit Residential N N N 
14G Acquisition for Rehabilitation N N N 
14H Rehabilitation Administration 
14I Lead-Based Paint Abetment N N N 
18A ED Assistance to For-Profits N N 
18B Economic Development: Technical 

Assistance N N 

18C Micro-Enterprise Assist. N 
21A General Program Admin. - 570.206 N N N N N 

Please contact the Department’s Division of Housing Policy Development with questions and 
current status at (916) 263-2911.  
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CITY OF JACKSON 
NOTICE OF PUBLIC HEARING

NOTICE IS HEREBY GIVEN that the City Council of the City of Jackson will conduct a Public Hearing at 
7:00 p.m., or soon thereafter, on July 13, 2020 in City Hall, 33 Broadway, Jackson and via Zoom 
Teleconference (call information and instructions attached) to consider the following item: 

Public Teleconference Line: 1-623-404-9000 
Meeting ID:  148 578 9587 

Join from PC, Mac, Linux, iOS or Android:   https://meetings.ringcentral.com/j/1485789587 

NOTE: Public attendance is optional, however there is limited seating due to following the social distancing 
guidelines. You may participate electronically via Zoom Conferencing.  Participants will be muted upon entry. 
Should you wish to speak upon Public Comment, please “Raise your Hand”, you will be unmuted one at a 
time and asked to state your name. 

SUBJECT: 

POTENTIAL PROGRAM(S) FOR INCLUSION IN THE STATE COMMUNITY DEVELOPMENT BLOCK 
GRANT CORONAVIRUS AID, RELIEF, AND ECONOMIC SECURITY ACT (CDBG-CV) APPLICATION 
– The City Council will consider potential CDBG-CV programs and provide direction for staff to prepare an
application in response to the release of the Notice of Funding Availability (NOFA) for CDBG-CV funds for
COVID-19 related activities that benefit low- and moderate-income residents.

On March 27, 2020, Congress passed the Coronavirus Aid, Relief, and Economic Security (CARES) Act 
in response to the impacts of the COVID-19 pandemic. The State Department of Housing and Community 
Development (HCD) published a Notice of Funding Availability (NOFA) for Community Development Block 
Grant Coronavirus Aid, Relief, and Economic Security (CDBG-CV1) funds. Eligible cities and counties may 
submit applications for CDBG-CV funds under the NOFA. It is estimated that the City of Jackson will be 
eligible to receive up to $73,191 based on a formula provided by HCD. 

Eligible activities paid for with State CDBG funds must meet one or more of the three National Objectives 
listed in CDBG Federal Statutes as follows: benefit to low-income households or persons (also called 
Low/Mod Benefit) or meeting urgent community development need (a need resulting from a state or federal 
declared disaster). In addition, eligible activities must be used directly to prevent, prepare for or respond 
to COVID-19 and meet CDBG requirements as provided and directed by HCD in the published NOFA.  

The City of Jackson anticipates submitting an application under this NOFA, when released.  The City does 
not expect to expend any Program Income dollars in the next program year/contract term. 

The City promotes fair housing and makes all its programs available to low- and moderate-income families 
regardless of age, race, color, religion, sex, national origin, sexual preference, marital status or handicap. 

Where You Come In: 
The purpose of this public hearing is to give citizens an opportunity to make their comments known 
regarding what types of eligible activities the City/County should be applying for under the State CDBG 
program.  
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Any member of the public may appear at the meeting and be heard on the item described in this notice or 
submit written comments to the City Clerk prior to the meeting by personal delivery or by mail to: City 
Clerk’s Office, 33 Broadway, Jackson, CA 95642. 

If you require special accommodations to participate in the public hearing, please contact the Clerk’s office 
at least 48 hours in advance of the meeting by calling 209-223-1646. If you are unable to attend the public 
hearing, you may direct written comments to the City of Jackson, Attention: City Clerk’s Office, 
cinfo@c.jackson.ca.us. 

For More Information:  
If you have any questions or would like more information regarding the item described in this notice, please 
call the City Manager at 209-223-1646 x101. 
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City of Jackson  
Council Meeting Memorandum 

Monday, July 13, 2020 – 7:00 PM City Council Meeting 

To:   Honorable Mayor and Members of the City Council 

From:   Yvonne Kimball, City Manager 

Date submitted: July 6, 2020 

Agenda Item #6b: Resolution 2020-25 Approving a Rate Increase for Solid Waste Collection 
Services Effective August 1, 2020 

Recommendation: 

That the City Council adopt Resolution 2020-25. 

Summary and Discussion: 

The City has a Franchise Agreement with ACES Solid Waste Inc to provide solid waste collection 
services.   Pursuant to the Franchise Agreement, ACES need the City Council’s approval for rate 
adjustments.   

This year’s adjustments are due to cost of living adjustments, COVID impacts and possibly recycle 
regulation changes special expenses.   

The City follows the 218 process for solid waste fee changes.  Notices were sent out in May.  To 
date, we received 2 protest letters, which is below the 50% threshold.   

Attachment:   

Resolution 2020-25 Adopting Fee 

Item 6b.  Possible Adoption of Resolution No.
2020-25 Approving Rate Increase Fee
for ACES Waste Services
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Resolution No. 2020-25 
 

A Resolution of the City Council of the City of Jackson 
Approving a Rate Increase of 8.31% for Solid Waste Collection 

Services Effective August 1, 2020 
 
 

 WHEREAS, Jackson Municipal Code section 8.04.030 specifies that the Jackson City 
Council may provide for solid waste collection and disposal by the granting of an exclusive or 
nonexclusive franchise; and  
 

WHEREAS, Section 8.04.030 also provides that only those contractors who have 
entered into a franchise agreement with the City of Jackson shall be permitted to perform solid 
waste collection services within the City; and  

 
WHEREAS, the City of Jackson has a franchise agreement with ACES Waste Services, 

Inc. (“ACES”) to provide solid waste and recycling collection services within the City and 
ACES has submitted the appropriate documents for consideration of a rate increase; and 

 
WHEREAS, the City voluntarily submitted the proposed solid waste rates to the 

procedural requirements of Article XIII D, Section 6 of the California Constitution to increase 
transparency regarding the increase; and 

WHEREAS, the City provided written notice by mail to the customer and property 
owner of each identified parcel upon which the solid waste collection rate changes would be 
imposed; and 

WHEREAS, not less than 45 days after mailing the notice described above, the City 
Council held a public hearing on July 13, 2020 to consider the proposed rate change and public 
input, and determined that no such majority protest against the rate increase was made by a 
majority of affected rate payers; and  

 
WHEREAS, the City Council has determined that the appropriate rate increase shall be 8.31%, 
effective August 1, 2020. 
 
 NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Jackson, 
that the proposed rate changes as shown in Exhibit A attached hereto and incorporated herein by 
this reference, effective August 1, 2020, is hereby approved. 
 
 The foregoing resolution was duly passed and adopted by the City Council of the City of 
Jackson at a regular meeting on the 13th day of July, 2020, by the following vote: 
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Resolution No. 2020-25 Page 2 

AYES: 
NOES: 

ABSENT: 
ABSTAIN: 

CITY OF JACKSON 

Robert Stimpson, Mayor 

ATTEST: APPROVED AS TO FORM: 

John Georgette, City Clerk Joshua Nelson, City Attorney 
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Resolution No. 2020-25  Page 3 
 

Exhibit A 
 
City of Jackson Monthly Refuse Rates charged by ACES Waste Services, Inc. 
 

RESIDENTIAL SERVICE Current Rates 
(as of Jan. 1, 2019) 

Proposed Rates 
as of August 1, 2020 

32-Gal. Weekly Pick-up $17.58 $19.04 
64-Gal. Weekly Pick-up $26.34 $28.53 
96-Gal. Weekly Pick-up $28.09 $30.42 

Senior Service 
  

20-Gal. Weekly Pick-up $11.05 $11.97 
32-Gal. Weekly Pick-up $15.85 $17.16 
64-Gal. Weekly Pick-up $23.67 $25.64 
96-Gal. Weekly Pick-up $25.22 $27.31 

*Note:  Above rates are monthly rates for weekly service pick-up. 
 
 
 

COMMERCIAL SERVICE 
Current Rates 

(as of Jan. 1, 2019) 
Proposed Rates 

as of August l, 2020 
1-Yard Bin Weekly Pick-up $95.02 $102.92 
2-Yard Bin Weekly Pick-up $158.16 $171.31 
3-Yard Bin Weekly Pick-up $221.12 $239.50 
4-Yard Bin Weekly Pick-up $284.20 $307.82 
6-Yard Bin Weekly Pick-up $378.74 $410.23 
7-Yard Bin Weekly Pick-up $474.73 $514.20 

 
 

COMMERCIAL RECYCLE Current Rates 
(as of Jan. 1, 2019) 

Proposed Rates 
as of August l, 2020 

1-Yard Bin Weekly Pick-up $85.52 $92.63 
2-Yard Bin Weekly Pick-up $142.34 $154.18 
3-Yard Bin Weekly Pick-up $199.01 $215.55 
4-Yard Bin Weekly Pick-up $255.77 $277.03 
6-Yard Bin Weekly Pick-up $340.87 $369.20 
7-Yard Bin Weekly Pick-up $427.26 $462.78 
 
*Note:  Above rates are monthly rates for weekly service pick-up. 
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